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Post-independent India had the misfortune of missing the industrial 
revolution because it occurred at a time when India was unfettering itself 
from the burden of a colonial tyranny. The end of the 20th Century has 
helped discover knowledge as an inexhaustible resource and driver of 
socio-economic prosperity. With the abundance of human resources, 
India is eminently equipped for grooming itself as a global leader in the 
knowledge society. The basic question that has to be answered is whether 
the higher educational system is equipped to respond to this opportunity 
in a need-based and qualitative manner. 

The quality of knowledge generated within higher education 
institutions, is increasingly determining the nation's global competitiveness. 
This poses a major responsibility on the institutions of higher education in 
countries like India. Many of the govemment-run and aided institutions 
are chronically under-funded and face escalating demand from students 
clamouring for affordable access to higher education. The public funded 
Faculty most of whom have been desensitized through long years of 
Trade Union practice and protection and misguided ideology ofren lack 
motivation. Students are poorly taught and curricula remains unchanged 
and under-developed. Universities and colleges in the Develc^ed countries, 
meanwhile, are constantly raising their levels of performance through 
quality management practices. 

The 21 St Century presents unique challenges for the hi^er education 
system Higher education must be able to respond to rising student 
expectations and the demands of global competition. The impact of a 
global education market and the transition to the knowledge era poses 
great complexity to policy makers, regulators and administrators. This 
also presents an unparalleled opportunity to give a new direction to the 
role and mission of higher education by using TQM (Total quality 
Management) practices. 

The access rate to higher education in India compares very poorly 
w'ith the access rate in more developed countries where it ranges from 
30% in Germany to 60% in the USA. Ifindia has to be globally conqjetitive 
in the knowledge era, it has to provide educational access to not less than 
13 million youngsters before the end of the Xth Plan. This exploring 
demand has to be met without compromising on educational standards or 
quality. 

The Government, Universities and various Regulatory bodies like 
UGC, AICTE, NCTE, etc. have to shed their conventional mindset and 
rise to the demands of the 21st century in chartering the course of higher 
education. They have to play the role of a ^cilitator of higher education, 
rather than as regulator. They should use their statutory powers to bring 





about a dynamic and flexible higher educational system 
which is geared to academic innovation and which 
helps to estabhsh new benchmarks for quality. 

The touchstone of today's education is quality 
assurance by the educational providers. With 
accreditation for quality becoming a national and 
international norm, until the entire academic system is 
geared towards quality, we in India are likely to be left 
behind. With the opening up of skill oriented educahon 
at competitive cost, students have become more 
discerning and expect comparative quality from the 
providers of education within the affordable teach of 
the student. Today quality in our collegiate system is 
immediately linked to the Grade awarded by the 
National Assessment and Accreditation Council, 
Bangalore. Although NAAC has drawn up an 
e.xhaustive model for ranking, there is a definite scope 
for improvement in the methodology of rating. The 
Association of Managements of Private Colleges, 
Tamilnadu (AMPC) had requested NAAC about 1 1/2 
years back that instead of giving different weightages 
to the seven criteria out of a base of 100 points, it 
may be more appropnate, if each separate criteria of 
assessment is weighed against 100 points and the final 
performance arrived at throu^ an average based on 
the total 700 points. Under the present system, the 
distribution of weightages among the seven criteria, 
all of which are important tends to bring in an element 
of arbitrariness in deciding the weightage and 
discounts the importance of some criteria at the cost 
of the other The AMPC had also asked NAAC to 
come out with a Tiest practices academic model” based 
on their exhaustive experience so that aspiring Colleges 
can re-engineer their methods and practices for 
achieving superior academic excellence. It is earnestly 
hoped that NAAC will respond to these critical needs 
by coming out with appropriate solutions. 

All the best educational institutions are recognised 
and chosen by the public and the student community 
based on the principles, philosophy and practices of 
quality and standards adopted by the institutions. 

Under the circumstances, we need a new vision 
of higher education to be combined with better 
planning and higher standards of management. The 
commitment of all stakehoittets must be summoned 
to provide strong and coordinated support and 
leademhip in this critical area. 

It is estimated that there will be a student 
pop'ilation of 9.60 million to be provided access to 
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higher education at the end of 2004-2005 which will 
go up to 12.9 million by the year 2007-8. Out of this, 
the formal education system is expected to cater to 
83% with a non-formal distance education providing 
access to 17%. The challenge before educational 
administrators and policy makers is to expand 
qualitatively and not expand mindlessly. Access, 
affotdability and quality become critical issues that must 
be addressed in a coordinated and balanced manner. 

The scheme introduced by UGC for identifying 
and encouraging Colleges and Universities with a 
potential for excellence will go a long way in creating 
much needed awareness among educational providers 
to pursue higher standards and benchmark their quality 
to the best providers both within the country and 
abroad. 

India is being increasingly recognised at the 
international level as a nation which contributes value 
added trained manpower delivering superior 
performance Indian expertise has contributed to 
substantial wealth generation in the IT industry both 
al home and abroad The universalisation of the job 
market and acceptance of Indian skills al the global 
level has increased opportumties for trained manpower 
Thus the impact of globalisation has spurred demand 
for quality m education. Institutions of higher learning 
therefore have a major responsibility in imparting 
knowledge, developing skill and improving the 
mtellectual capacities of its learners all of which must 
be supported by a stamp of quality for acceptance at 
international levels. The basic agenda facing higher 
educational providers in the 21 st Century is to provide 
Its learners with indepth knowledge of quality 
comparable to the best in the world. This can be 
achieved only if there is a strong commitment among 
all the stakeholders for a sustained effort towards 
quality assurance. 

The concept of quality has a very interesting 
ongin. The idea was first developed in the 1940s by 
an American, Mr.Deming, who tested it on industrial 
processes using statistical techniques. Although the 
concept was an American, it was post-war Japan that 
quickly learnt the lessons of quality control using the 
ideas of Edward Deming and his associates Joseph 
Juran and Crosby. The Japanese initiated the quality 
revolution by introducing it in manufacturing and then 
covering other sectors. The USA which enjoyed the 
advantages of a monopoly market ignored the 
compulsions of quality because American business 
could sell what they produced without difficulty. In 
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the 1970s, with growing competition from Japanese 
products and loss of markets, the Americans started 
reflecting on the critical importance of quality. The 
turning point was in 1980, when NBC (National 
Broadcasting Centre) produced a national documentary 
titled "If Japan can, why can't we?". Total quality 
management soon became a fact of life in American 
industry and service segments which continues upto 
this day. We in India cannot afford to ignore quality 
for 30 long years like the Americans and not lose our 
access to global markets. This holds good particularly 
for the higher education system in India. 

With the 21st century placing a premium on 
knowledge and the richness of human capital, it is an 
inevitable conclusion that the future will belong to those 
nations which are able to release the mfimte potential 
locked up in their people. Only quality driven 
institutions of learning can serve as the ideal vehicle to 
pursue and realize such a grand opportunity for global 
leadership. The WTO regime on educational services 
presents an excellent opportunity to access global 
markets while throwing open our frontiers to external 
competition. With free market access, educational 
institutions will have to develop delivery models that 
provide advantages in terms of quality, cost, reliability 
and superior credentials. 

Although the modem day concept of quality 
originated with Deming about 50 years back in 1950, 
the ancient w'isdom of India contained in ihe Gita 4000 
years back beautifully defines "True Quality" 

A Teacher's work Is different from the work done 
by a machine A machine works mechanically and 
efficiently turning finally into scrap. A teacher, on 
the other hand, by Unking his work (Karma) with 
an inner vision (Spirit) transforms the performance 
of duty into Yoga. This ultimately leads to Karma 
Yoga. The performance of such Karma Yoga 
converts into dexteniy, efficiency and excellence. 
Thereafter every action of duty enriches and 
strengthens the inner spirit preventing him from 
turning into scrap. 

- The glorification of a Teacher into an Acharya 
takes place when the teacher converts "Work" into 
"Service". 

Every institution or service provider must have a 
clearly defined roadmap that provides for quality 
control, quality assurance and quality maintenance. 
This three stage process can be best achieved only if 
the key constituents in institutions of learning. 
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demonstrate and deliver die attributes necessary for 
implementing a total quality management system. In 
line with quality enhancement objectives, all the key 
attributes required by the Management, administrative 
head - cum - Principal and the teaching feculty for a 
successful Quality Assurance mec hanism in educational 
institutions is listed below: 

Role of Management in Quality Assurance 

• Provide a clear vision and mission of the Institution 
and lead the entire team for fulfillment of the goal. 

• Inculcate respect and adherence for "core values" 
of the organisation among members of the team. 

• Provide an environment which celebrates Teaching, 
Learning and Research. 

• Institute programmes that satisfy the diverse 
learning needs of the students. 

• Build up structures (organisational), systems (good 
working procedures) and processes (actual 
delivery) that promote and recognise quality. 

• Invest time and resources necessary for fostering 
a culture of excellence. 

• Ensure that "commitment to quality’ assurance" 
becomes a grass root level movement. 

• Be open and responsive to feedback received 
through student opinion surveys, alumni feedback 
and routine programme assessment questionnaires 
(student as customer). 

• Ensure that the quality management system is 
facilitating and enabling but not intrusive. 

• Continuously raise the "performance bar" by 
adopting best academic practices of better 
governed institutions to delight the customer 
(student). 

• Assure the primary stakeholders (the students) that 
the institution is in continuous pursuit of higher 
standards and that honest efforts are being 
undertaken to impart knowledge and skill. 

• Undertake rigorous and periodic evaluation of the 
conduct of academic programmes while 
subjecting all teaching practices and processes to 
a objective academic audit. 

• Analyse and diagnose the existing state of quality 
assurance and impart Training through seminars 
for a strategic approach to quality. 

• Carrying out a regular review of all quality 
initiatives. 
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Role of Frinclpal In Qaality Assurance 

• Wholeheartedly work to implement the Vision and 
Academic Mission of the College management in 
letter and ^irit. 

• Strive to perfect the multiple role of an ideal 
academic head, an efficient administrative head and 
as a evolving educational administrator. 

• Ensure all activities are geared to the benefit of its 
primary customers namely the students. 

• Demonstrate willingness to employ academic 
freedom for experimentation and innovation 
without being deterred by failures so that more 
perfect educational models can be evolved. 

• Create a family bonding among all the stakeholders 
of the institution namely the students, parents, 
teachers and supporting staff 

• Have a vision and clear commitment to the quality 
improvement process while communicatmg the 
quality message to the rank and file. 

• Ensure that there are adequate channels of 
communication through which the aspirations or 
expectations of the customers (students) can be 
communicated for attention or redressal. 

• Institute necessary organisational structures with 
clearly defined responsibilities providing for 
delegation with accountability for performance 

• Work to eliminate or remove artificial barriers 
within the instilution that may arise out of unhealthy 
behaviour, psychological or cultural differences. 

• Focus on harnessing human potential by building 
effective teams. 

• Develop appropriate mechanisms for monitoring 
and evaluating success. 

• Harness the full potential of the academics by 
fostering team spirit and identification with 
institutional goals so that academic activity is 
productive, and all performance promotes 
quality. 

• Be open to ideas, suggestions even criticism insofar 
as its acceptance is in the best interests of the 
Institution. 
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• Exercise leadership by being constructive, not 
critical, admit responsibility as a mature team leader 
instead of distributing fault, strive for continuous 
improvement with an eye on quality. 

• Demonstrate qualities of mind, body and spirit that 
inspire, motivate and encourage all academics to 
follow suit. Leading by example is the best form 
of administrative and academic leadership - walk 
and talk method. 

• Be open, transparent, accountable and fair in 
making judgments and in decision making. 

• Cultivate a climate that encourages and recognizes 
true performers, while sensitizing non performers 
into better performance. 

• Plan and implement programmes for professional 
and self development of the Faculty. 

• Network with other peer institutions so as to adopt 
hest academic and governance' practices 

• Personal and professional integrity is the most 
important trait of good leadership It must be 
strengthened with conviction and passion to adhere 
to values and systems while conducting oneself in 
an accountable manner. 

• A leader has to be a continuous learner - to be 
abreast of developments in his field so that he is 
well equipped to effectively lead his leam to 
success 
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Role of Teacbers In Quality Atsurance 

In flie current competitive global setting, Teachers 

must symbolise intellectual leadership and be^ "role 

model" fully equipped to ignite the "thirst for 

knowledge" which is the purpose of all education. 

• Convert the teaching leamingprocess into an active 
intellectual engagement that results in visible 
transmission of knowledge with skill. 

• Maintain a high level ofprofessional efficiency by 
upgrading domain knowledge and adopt the right 
attitude to disseminate this knowledge to the 
learners. 

• Use new educational technology and learning aids 
to prepare new educational material which 
broadens the horizons of learning and enriches the 
learning experience of the student. 

• Collaborate closely with the student to map his 
abilities and shortcomings with a view to unlock 
the former and remedy the latter. 

■ Make continuous quality improvement the centre 
stage of all academic activity and cater to the 
varying apttiudes of learners with tailor made 
approaches 

• Adopt diversity in teaching methods with libera! 
use of case studies and realtime projects. 

• Honestly evaluate the student review and feedback 
for appropriate intervention and quality 
enhancement. 

• Be responsive to the demands of a changing 
curricula while making theoretical knowledge 
application oriented for equipping the learner to 
face employment needs. 

• Integrate classroom teaching and education with 
work experience. 

• Penodically benchmark and adopt best academic 
practices through interaction among peers in other 
institutions of higher education. 

• Play the role of designers of die curriculum and 
innovators of new laming methods that contribute 
to the satisfying learning experiences for the student. 

• Work to improve their professional competence 
while remaining connected with new developments 
in their field of specialization. 


• Work for student evaluation reform by developing 
new methods for screening the level of knowledge 
absorption by the learner. 

• Pursue mainstream research that can provide 
solutions while improving the quality of life ~ not 
stop with disseminating knowledge but also 
woricing to create new knowledge. 

• Perform the social responsibilities of a teacher 
by inspiring and motivating learners to become 
responsible and productive citizens of the 
country. 

Obstacles to Quality Control 

• Failure of Management to plan for the future. 

• Lack of consistency in purpose. 

• Short term thinking at the cost of long term effort. 

• Improvement to be aimed at by degree not by 
decree. 

• Excessive/misplaced regulation causes a 
backlash by forcing the would be iimovators to 
return back to "chalk and talk" and "teaching- 
(o-test" methods (example • League Table 
introduced in U.K). 

Common Causes of Quality Failure in Education 

• Poor curriculum design. 

• Inadequate and poorly maintained buildings 
(insuHicient resources). 

• Poor working environment. 

• Unsuitable systems and procedures. 

• Insufficiently creative time tabling. 

• Insufficient staff development. 

• Failures in communication. 

• Lack of knowledge and lack of motivation. 

The Cost of Failure 

• Loss of student enrolment. 

• Damage to rqjutation. 

• Loss of opportunities 

• Beginning of die End of an Institution's Identity? !□ 
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Intuitive Abilities and Human Resource Effectiveness: 
A Study of Educational Managers 

ViBdniia 

(Department of Education, Ckaudhary Devi Lai University. Sirsa~l25055) 
and 

B K PuDia 

(Department of Bussiness Management. Guru Jambhesswar University, Hisar-ilSOO!) 


Management of human resources has come to 
assume incredible significance over the past few years 
largely due to changing environment and managers' 
consciousness of the fact that human capital is the most 
valuable a^et a company invests in. Today human 
resource function is moving away from the transactional 
paper pushing, hiring-and-firing kind to become a 
strategic partner in the business. Technology is 
permeating this function to go beyond its mundane 
routine to places from where it can really impact the 
functioning of the organization. It is human resource 
function only, which contributes significantly in a 
company's global expansion plans irrespective of the 
fact that the organisation is rnanufacmnng or service. 
The wired world coupled with boundary less operations 
has posed the biggest challenge for the managers in the 
form of attaining effectiveness; As the managerial 
functioQ can be performed by human beings only and 
not by machines, the technology can help but it cannot 
replace human beings. Thus the effectiveness of 
managers is largely dependent on their soft skills like 
intuition. This is truer in case of the educational managers 
where in the process of input-output including the 
processor ail are human beings. Therefore, intuition still 
remains a significant tool for human resource 
effectiveness e\'en in the age of fast changing technology. 
The present paper is an attempt to find out the intuitive 
abilities of educational managers by discussing the 
concepts of human resource effectiveness, intuition and 
analyzing the relationship between the two. 

Conceptual Overview 

Every manager has a perscmality of his own, which 
affects his effectiveness in the context of his interaction 
with the enviroon^t. Though in the organizational 
setting every manager strives to be as effectiveness as 
possible, yet the significance of effectiveness is much 
more for an educational non^er. Fm* many managers 
effectiveness is still a vague term and just confined to 
just signing maximum number of papers or remaining 
in the limeli^t always. But for an educational manager, 
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effectiveness is much more due to his continuous and 
regular interaction with the human beings only. 
Effectiveness, which is making ones best contribution 
towards the organizational objectives and goals, is much 
difficult as the contribution of these personnel is 
measured by different segments of the society, thereby 
making it a challenging task for them. 

Though the human resource function has in 
general a poor image and sometimes justified, yet in 
the mam due to its lack of internal marketing and 
presentation This phenomenon has led to showing signs 
of insecurity, desperately searching for identity and 
justification withm their own organizations. As a service 
function, educational mana^rs are well aware that it 
plays pnmanly a supporting role and therefore needs 
to deliver something that contributes to overall value. 
Now under the spotlight, the personnel profession is 
anxiously seeking ways to measure its effectiveness 
and demonstrate its contribution to bottom-line 
profitabiliry. Hence to be effective and competitive, 
today's organizations, whether in the private or the 
public sector, need to be flexible, lean and skilful which 
is of more use for educational managers. 

There have been rising pressures on the human 
resource practitioners for self-preservation and the 
need of to be seen effective. Too often the personnel 
departments are accused of being insular, bureaucratic, 
reactive, and process driven. In contrast, In the 
prevailing industrial and academic environment, the 
departments are expected to be business oriented, 
responsive, proactive and strategic, and flexible. 
Therefore, to be effective has come as a big challenge 
for the executives in the area, which can be won over 
only by building credibility. Credibility is critical for 
the success of personnel: people at all levels will judge 
the function by the performance of those who staff it 
and by the way that it is managed. It is not that only 
external clients can judge effectiveness rather inlemal 
customers ri^tly feel of judging the effectiveness in 
terms of standards and satisfaction level. 
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It goes beyond saying that the key purpose of 
personnel is U): enable management to enhance the 
individual and collective contributions of people to the 
short and long term success of the enterprise. The 
success herein calls for strategic changes and 
management thereof. The implementation of these 
changes may be a distant dream for want of committed 
and effective teams, which leads to building a culture 
of commitment and effectiveness. Hence the managers 
of the day are concerned with creating an environment 
which enables management to recruit, train and 
motivate the people they need for today's and 
tomorrow's needs. These all needs of personnel can 
be well understood by drawing a SWOT grid for 
personnel, which is given in the Fig.I 

The information in the Figure-1 highlights the need 
for new skills, a change of emphasis or new ideas. The 
more an or^nization is able to anticipate the changes 
and prepare m advance, the better its response and 
effectiveness will be. Hence effectiveness in human 
resource management in general and in educational 
management in particular can be viewed in terms of 
performance requirement, which can be defined as what 
we have to do. need to do or want to do Operational 
capability is how we are doing, how we find out how 
we are doing, and how we are going to improve. 
ElTeciiveness that way can be achieved when one as 


manager manages instead of administering, go for 
devolved accountability and stay close to the customers. 
In all these and related operations there are many 
attributes that contribute to the success and erne such 
attribute can be named as intuition. Hardly there is any 
area of management wherein intuition cannot play a role 
but its role in human resource effectiveness and 
educational management goes beyond saying. AH great 
achievers in human resources are concerned witii three 
diings, and they all pertain to resource allocation; people, 
money and ideas. When one pick up the nght people, 
and allocate the right quantum of mon^ to particular 
divisions, and if break down tiie smokestack bureaucratic 
roles to get the best practices get transferred immediately 
from one division to the next, then success is granted. 
It means effectiveness in human resources is all about 
innovating, initiating, creating and envisioning and it is 
here the intuition of an educational manager make or 
mars the level of effectiveness. 

Thus the professional managers are aware of the 
need to define problems before they can be solved, and 
solutiims before they can be effectively inplemented- It 
means that to reach at the above, the availability of 
knowledge required. The understanding of the term 
intuition becomes of paramount significance due to a 
possible source of knowledge as every type of 
knowledge encompasses intuition in one form or the 


Figure>l 

SWOT Grid for Personnel 


Strength 

• Defined recruitment process 

• Industrial relations advice 

• Compulensed personnel sysiern 

• Availability 

•Equal opportuniiics monitonng 

• Good manual records 

Opportuoities 

• Devolve day-to-day personnel operations 

• Reduce bureaucracy 

• Training and skill development 

• Investors in people 

• Become more strategic 

• Improve information 

• Use IT more effectively 

Weaknesses 

• Lack of payroll integration 

• Poor training records 

• Poor quality records 

• Too operational 

• No board representation 

• Poor analysis 

Threats 

• Line managers' own system 

• Inconsistent HR applications 

• Industrial tribunal 

• Cuts in personnel staff 

• Use of external consultants 


Source: Jim Matthewman (1995), Human Resource Effectiveness, p.45. 


UNIVERSiryNEWS, 42(05), FEBRUARY02-08.2004 


7 





other Though George Santayana refers to intuition as 
to our awareness of the immediate data yet Hocking 
has spoken of self-knowledge as the best case of intiuticm. 
Intuition and intelligence should not be conhised as same 
because intelligence is a scienUiic tool to deal with die 
matter whereas intuition can lead one to the very 
mwardness of life. According to Sodhi et al one view is 
that intuition is an immediate way of knowing, it is 
sudden flash of light or immediate sensation where as 
another type of intuition is of more generalized nature 
and usually thought to be mark of genius who have the 
knack or intuitic»i which enables them to see the intuibon 
in a way that is new and different types of hypothesis 
and theories are create. Thus at the most practical or 
somewhat mechanical level, intuition is often termed as 
a skill that one can develop, much as one can develc^ 
or improve musical or artistic skills by practice under 
the supervision of an expert. 

In fact intuition is not only a skill rather it is a trait 
where nature and not the nurture plays the predominani 
role in the ability to exhibit the phenomenon. That way 
intuition is an inherent trait more available to certain types, 
or available under certain conditions, rather than a 
technique available, on all, to all who practise a certain 
form of mental training. In fine intuition involves a 
cognitive process and a possible source of knowledge 
like experience and reason is nor infallible. 

In fact due to multi-contextual and multilevel 
phenomenon, it is very hard to define intuition in 
absolute terms. But we should not confuse the term 
with instinct, impulse, ingenuity, inspiration, and 
inclination, which cannot be termed as intuition. At 
any given movement one is conscious of only a small 
section of what one knows. Intuition allows one lo 
draw on that vast store house of unconscious 
knowledge that includes not only everything that one 
has experienced or learned cither consciously or 
subliminally, also the infinite reservoir of the collective 
or universal unconscious, in which individual 
separateness and ego boundaries are transcended. In 
fact when everything seems lo be going out of control, 
intuitive abilities come alive in the reactions and 
decisions of those capable of crisis management. The 
ability to diagnose problems created by rapid, 
complexity and conflict may require an intuitive frame 
of mind. Hence to achieve the best results meaning 
there by that the term intuition docs not denote 
something contrary to reason, but something outside 
the province of reason, and thus a primary contributor 
in human resource effectiveness. 
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The Statfy 

The academic environment of frie day has become 
more dynamic as never before in the context of 
information ^plosion and as a cons^p^oce of expansion 
of facilities at different levels and on account of ite 
contextual relevance, more so when it has to respond 
to global competition. On one hand the academic 
institutions have to encourage acadOTiic citizenship with 
focus on human resource development, while on the 
other they have to cope with the challenges such as the 
urge for excellence, better perfonnance, iq>-gradation 
of skills, accessibility with mass education, IT revolution, 
increasing accessibility, resource crunch, teachers' 
empowerment, activism appraisal, research and 
consultancy, autonomy and accountability, 
commercialization and student support services, 
bureaucratic interferences, undue interferences of 
uninformed managements in academic activities, and 
mounting expectations from all interest groups. This 
type of environment has created mulufanous challenges 
for the institution heads and calls for multi-managenal 
skills to cope up with the challenges As an administrator, 
a college pnncipal has to interact with people ofdiverse 
backgrounds with different positions on one pretext or 
the other, and hence need to have intuitive abilities in 
order to attain effectiveness at different levels 

I1ie present invesiigaiion has been earned out to 
study the intuitive abihtie.s amongst (he educational 
managers in the slate of Hary ana. The data has been 
collected from one hundred college pnncipals working 
as educational managers with the help of a scale 
desired by Weston H. Agor (1889) Al.M Survey, El 
Paso.TX: ENP Enterprises (for details sec appendix). 
The scale consists of twelve statements presenting 
intuitive abilities of an administrator. Each statement 
has two relevant alternatives 'a' and 'b'. The highest 
possible intuitive score is 12; and lowest is 0 for one 
unit. The author of this scale states that traditional 
analytical techniques "are not as useful as they once 
were for guiding major decisions... If you hope to be 
better prepared for tomorrow, then it only seems logical 
lo pay some attention to the use and development of 
intuitive skills for decision making". The data so 
collected has been analyzed with the help ofneed based 
statistical techniques and presented henceforth. 

Major Findings 

Educational managers are well aware of the need to 
define fMt>blenis and setting the objectives before reaching 
at the solutKHis through their effective in^lementalion. 
Here m the entire process of goal settmg the intuitive 
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abilities of the administrators has a great role to play. 
In fact in a situation when everything seems to be 
going out of control, intuitive abilities come alive in 
the reactions and decisions of those capable of crisis 
management leading to human resource effectiveness. 
Thus as said earlier the ability to diagnose problems 
created by rapid, complexity and conflict may require 
an intuitive frame of mind to achieve the best results 
meaning there by that the term intuition does not denote 
something contrary to reason, but something outside 
the piovinct of reason. Hence of invnnive 

abilities in the educational managers will help him in 
attaining the higher level of effectiveness as to what 
extent these abilities are available has been shown as 
per the Table -1. 

As per the data analysed (he intuitive abiliues of 
the administrators have not been very high. On taking 
item-wise interpretation the managers face the particular 
problem in-group working. Many educational managers 
have registered their preference for working with 
realistic instead of imaginative people and wish their 
friends to be serious and hard working and not exciting 
and emotional Majority of the managers follow their 


day with planning first thus thereby creating a blockade 
on the way of intuition. As intuition is largely based 
upon farsightedness of the manager, and advance 
planning and rules boundary for the same may not woii 
properly This entire phenomenon has led to concluding 
that educational managers have moderate amount of 
intuition making tiiem rule bound and losing the freedom 
of action. U-test has been applied to check the 
authenticity further at 95 per cent confidence limit 
around the mean and found that results of five statements 
out of a total of twelve statements fall below the lowel 
control limit (LCL) showing the intuitive skills on the 
lower side. Further the observed value of H-test is also 
much less as compared to table value witnessing the 
above results. The value of mean and standard deviation 
do indicate in the same direction. 

JmplicatioDS for Homan Resource Effeedveness 

The field of human resource management has been 
typified by enormous progress during the last decades. 
The ad\'enl and availability of electronic data processing 
to array and analyse the vast amounts of information 
and increasing inflow of econometrics and computers 
have increased the importance of human resource 


Table -1 

Intuitive Abilities of Educational Managers 
_ fn^OO) _ 




Response 

Relevant Score 

Total Score 

Intuitive Parameters 

a 

b 

A 

B 

A-« 

1 

64 

36 

64 

00 

64 

2 

82 

18 

00 

18 

18 

3 

79 

21 

79 

00 

79 

4 

100 

00 

00 

00 

00 

5 

76 

24 

76 

00 

76 

6 

09 

91 

09 

00 

09 

7 

88 

12 

00 

12 

12 

8 

52 

48 

00 

48 

48 

9 

88 

12 

00 

12 

12 

10 

52 

48 

00 

48 

48 

11 

85 

15 

85 

00 

85 

12 

42 

58 

00 

58 

58 


Kruskal Walii's H-test at a-0 05; 95% Confidence limit under U-statistics 
Observed Value =15.2 rru +1 -44^ (UCL) = 9? Mean Value = 42.4 

Table Value = 21 .02 TCU-1 .44\j „ (LCL) = 47 Standard Deviation= 42.5 


Note: The details of Intuitive Parameters 1-12 have been given in Appendix. 
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function as all the decisions irreq>ective of their nature 
are implemented through human beings only. The 
recognition of intuition as a component of effective 
human resource management has not been restricted to 
smaller companies. In larger coiporahons as well, many 
successful executives and professionals now op^y 
admit that they have learned to trust dieir intuition and, 
moreover, this intuition has become more reliable and 
accurate through (he very process of trusting. 
References to the role of intuition in decision-making 
are turning up ever more frequently in the most reputed 
business journals and emphasizing its importance at 
individual, national and even at global level. 

For a manager in general and a human resource 
manager in particular, management of change in the 
form of information overload is the biggest challenge. 
Information explosion is driving a number of social 
engines faster than ever before. The rapidity of change, 
accelerated by a growing infonnation overload, has 
left present day managers unable (o assess carefully 
all Che implications of progress both widimand without 
their specific area of business. (Ceeping up with change 
is becoming more difficult all the time as people using 
more innovative techniques seek to adapt and improve 
their methods, matenals and management styles. Here 
the intuitive framework of thoughts becomes necessary 
even to keep abreast of change in a world, which 
changes more, and faster, every day. Intuitive ability 
may be the only skill, which will keep the modem 
professionals up to date and on course. 

Intuition can provide educational managers with 
certain constancy amid the rising instabilities of a 
changing en vuxmment; it can also help make sense when 
too much coiT^Iexity begins to reduce the problem to 
nonsense. The complexities of our life and work are 
increasing at a rapid pace and intuition seems to be an 
excellent tool for cutting through needless con^lexities. 
Intuitive overview he^DS to identify simple underiymg 
patterns, defusing the broad demands of loo many 
con^lexities. Only by excising this ability on a regular 
basis can one move forward in a consistent manner 

Conflicts are bound to happen in environment of 
increasing change and con^lexities. Dealing with 
ccHiflicts, which naturally arise as these pres^it^ contintie 
to mount, require more p^ioice mid good humour. The 
ability to tap into an intuitive frame of mmd can allow 
busy managers to select criteria among the conflicts 
inhoait in multq^le and evolving responses to a dynamic 
and unstable situation. Hence, it the intuibve ability of an 
educational manager, which can help solving and 
managing conflicts by kegiing thg individuals together aS 
c team. And die intuitive manners, like talented coaches. 


earn respect in the eyes of their colleagues and 
subordmates alike by die ability to build on past and pi^»re 
for the future on a movement-to-movemem basis. 

ConclnsloB 

To conclude, the intuitive abilities of a manager 
directly help him by creating vision, choosing the ri^t 
directicffi and taking the hght decision ultimately leading 
to effectiveness. To develop the idiility to maintain a 
wise outlook- one which is constant, consistent and 
communicated through clear criteria throughout an 
organization-one must go beyond the calculations of 
conscious, quantitative decision making. Intuitive insist 
as a management tool may benefit immensely. In addition 
to choosing among clearly defined altonatives - such 
as whom to hire, which vendor to use. what strategy to 
pursue' one should also heed to voice of intuition when 
one has to solve the problem that does not offer clear- 
cut choices. Even during a face-io-face meeting, an 
intuitive manager may observe a thousand differenl 
subtle cues. Thus intuition is more than a toy and it is a 
method for our mental and physical development for a 
new humane and responsive stewardship. Standing 
anudst of the individual and organisational needs, the 
managers of the day must harness the mental and 
physical energies of many to the goals of the institution 
Hence, the organizations will need intuitive people who 
can interpret the feelings and hunches of its internal 
clients and let the organization work m a smooth fashion 
even in the age of so many complexities. 

References 

1 Agor, W.H (J9B6). "The l.^5gic of Inlujlicm: How Top 
E3iecuiivrs make Importani Decisions'*. Organisational 
Dynamics. 15(1). pp 5-lB. 

2, Chakraborry. Trrdib (2000) "Gefiing on well with 
Colleagues", Indian Management, 39( 12), pp. 36 - 38 
3- Hocking. W.E. (1959) Types of Phitosophirs Vork: 

Qiartes Senbemers). 

4 Krcrncr, Liya and John E. Hofman (1979) "A Three- 
Dimensional Typology of Teacher Pcrsonaiity" Journal of 
Educational Researches, 73(1), pp. 20 - 25. 

5. Lasden, Mamn (200!) "Intuition: The Voice of Success* 
in Dale A. Timpc, Crealiviiy (Mumbai: Jaico Publishing 
House) pp. 39 - 44. 

6. Matlhewman. Jim (1995). Human Resource Effecii'^ess 
Bombay iaico Publishing House. 

7- Pahkh, Jagdish (1994). Intuition: The New Frontier of 
Managemeni (Bombay: India Book Distributors Ltd.). 

8 Pali, Parbgati (1998). '‘Intuitive Decision Making", /m/ian 
Managemeni, 37(1), pp, 89 - 95. 

9. Sarup, Anand (1997). ''Basic issues for Educational 
Planners", UniversUy News, 35(4), pp, 1-3. 

10. Sodhi, TS., G-S. Saidhu and S. B. Smgh (1988)- Pfuhsopfues 
of Education Ambala CanR; The Indisi Publication. 

(Contd. on page no. 25) 


10 


UNrVERSlTYNE\)^. 42(05), FEBRUARY 02-08,2004 



Value Inculcation among Younger Generation: 
A Suggested Model 

Veer Pa! Singh 

(Reader, DEME. NCERT, New Delhi-J6) 


Education of an individual starts from cradle and 
continues till death. It is potent force for social 
reconstruction. It is concerned not only with social 
progress, but also with moral, political, social and 
economic development. Gandhi Ji rightly said, 
"Education is the preparation for complete living, 
adjustment to environment, perfection of one’s nature, 
character'building and harmonious development of 
personality". It has an implication that education has 
the responsibility not only to provide training in three 
R’s (Reading, writing, and arithmetic), but also to 
develop the qualities of hand, heart and head. In simple 
words, the purpose of education is to draw out best of 
the child by stimulating the spintual, intellectual and 
physical facilities of the child. Therefore, the role of 
education to achieve the objectives in life has become 
more crucial in the preseni-day problems of society 
where values and morals are said (o be detenorating. 

A great concern about the deterioration of 
essential values has also been shown in the National 
Policy on Education (19S6) w'hich states, "The growing 
concern over the erosion of essential values and an 
increasing cynicism ui society has brought to focus 
the need for readjustment in the curriculum in order to 
make education a forceful tool for cultivation of social 
and moral values. 

Meaning of Values 

Value' is one of those basic terms v^ hich cannot 
be fully defined- Tt expresses the significance-great or 
small-which a man ascribes to matters related to 
particular activity or experience or to his life in general 
and thus provides him guidance for his behaviour Values 
do not exist as objects in space and lime, but are 
established by judgments-by judging things, qualities, 
event or actions from a personal point of view. Values 
are not irorely subjective in the sense that exist only for 
those who uphold them, they are more than matters of 
opinion. They, therefore, contain both subjective and 
objective elements. Different tlunkeis perceive values 
in various perq>ectivcs according to their own thinking. 

Some thinkers believe that values are concepts 
and like all concepts, these do not exist in experience 


but in the mind of an individual. These represent the 
quality of worth or merit which man places on various 
aspects of his experience. The majority of professional 
educators also believe that value comes from 
experience. 

The Idealists believe that "die objective of living 
and learning is to develop the natural man into the ideal 
man," According to them, values substantially exist 
and man values them because they are realities and 
part of the fabric of cosmos. 

Unlike the Idealists, the Pragmatics hold that 
values are not pre-existent, fixed or eternal. Pragmatic 
values are not absolute in themselves but are valuable 
in a relative way to the situation requiring a choice and 
to the future situation that might hypothetically exist 
as the result of immediate alternatives of action. Man 
creates values according to circumstance and 
environment. The naturalists and realists believe that 
values are found in nature and are discovered by man 
who is a rational being. 

Rationalists consider the eternal and absolute nature 
of value in different prospects. According to them, if 
values are really universal, they should be so among all 
communities in the world, but this is not the case. So 
much so that some values of vanous communities even 
oppose each other. Likewise, if values have objectivity 
in themselves, they should be equally obvious to all as 
the tables and chairs are. But this is also not the case of 
objective nature of values. Though some people who 
believe in the objectivity of values take recourse to the 
degree of value consciousness in man like idealists. But 
such a recourse is unavailing. Apart from this, clarity 
of va]ue<onsciousness should yield unanimous result 
But in the field of values, unanimity is nowhere to be 
found. All this shows that values are not objectively 
given. Man makes values. Man is die maker of all values. 

In the broader view, anything good or bad is a 
value (Pepper) or a value is anything of interest to a 
human subject (Perry, 1958). Men are not indifferent 
to the world; they do not stop with a sheerly factual 
view of their experience. (Kohler, 1938). Explicitly or 
implicitly, diey are continually regarding thin^ as good 
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or bad, a true or false, as virtues or vices. Thus, the 
phenomena of evaluation is valuing and is a continuous 
life-long process. (Raths ei al 1966) writes, "Persons 
have experiences, which work as general guides to 
behaviour. These guides lend to give direction to life 
and may be called values.” 

Rokeach (1973) defines values as an enduring 
belief, a specific mode of conduct, or end state of 
existence Gorden Allport (1969) has defined value as 
"a belief upon which a man acts by preferences." A 
value is what is desired or what is sought. Values may 
be operaUonally conceived as those guiding principles 
of life which are Conducive to one's physical and 
mental health as well as to social welfare and 
adjustment and which are in tune with one's culture. 

Post Independence Initiatives 

Initiatives for values inculcation among 
succeeding generations have been made from the very 
beginning of Indian Society in one or another way but 
the organised efforts made by the goverrmteni after 
independence reflecled in the reports of various 
Committees and Commissions After independence 
almost all the Commissions and Committees have 
highlighted the need for value inculcation. Some of 
the important milestones in value education have been 
the recommendations of University Education 
Commission (1948-1949), Secondary Education 
Commission (1952-53), Sri Prakash Committee (1961), 
Kothari Commission (1964-66), National Commission 
on Teachers (1983), National Policy on Education 
(1986) and Programme of Action (1992). nie Standing 
Committee of the Parliament has made some very bold 
and practical recommendations for Ministry of Human 
Resource Development under the Chairmanship of Shii 
S.B. Chavan. Its report was presented to the Parliament 
of India in February, 1999. Its recommendations on 
value education and religion have been included 
comprehensively in the National Curriculum 
Framework for School Education published in 
November, 2000. Actually, the need for value 
inculcation was felt from dme to time but the target 
practically could not be achieved because at the 
implementation stage the policy formulations have not 
been tran^ilpBied into pragmatic strategies. 

Methwfe aad Approaches for Value Inculcalioa 

inw teaching of ccttain (rocedural values, such as 
logical in' critical thin^, is essential to pedagogical 
ePectiveness. In order to make students able to evahiale 
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ratiimlly various conclusions and recommendations to 
which diey are exposed during their life, diere is a need 
to teach them die value of rational analysis and values of 
objectivity. In the present day, many methods are used 
for inculcating values among students. The description 
of these methods is given in the following paragraphs: 

(a) Lecture Method: This is a traditional way of 
values inculcation. In this methods, great 
personalities, professionalists and teachers deliver 
the lecture or talk on various value-laden topics 
of social importance. The lecture maybe in daily 
routine or at certain occasions. Through this 
approach, they try to inculcate various values 
simply in the form of information. In this way 
the students get the idea of what is good or bad 
in a particular situation or what values they should 
live by. The students get product rather than 
procedure. So, this is a passive approach of value 
imbibing among students. 

(b) Gold-fish Bow! Method: As IS obvious from its 
nomenclature, when a (ish goes sick, it is taken 
out of the bowl and then treated one-by-one and 
put back. In the similar way, children are 
subjected to physical punishment or moral 
exhortation, whenever value problem arises. The 
children may also be referred to child guidance 
clinics or educalional psychologists or sent to 
special school The problem with this method is, 
that process of curing the value system goes on 
without making any change in environment where 
the child became sick (devalued) 

(c) Providing Religious Education: This is another 
way of imbibing values through oral preaching 
or sermoning among children. The emphasis is 
given to impart religious ethos and morality But 
this type of education has become out-daled with 
the emergence of pluralistic societies. The college.s 
and schools have students from different sections 
of society. Even though, there is no denying of 
the fact that teaching of religion helps m retaining 
values. Still the doubt exists that this makes the 
students fanatic, -short-sighted and less rational. 

(d) Silent-sitting: This is an effective and powerful 
technique which leads to superior concentration, 
better receptivity, finer grasping power and 
improving memory. With the help of this 
technique, various values like truth, peace etc. 
can be developed among younger generation. But 
this method is limited in scope. 
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(e) Roie^li^ing: Role-playvng is also a technique 
for the inculcation of values among students. 
Through this technique, children play different 
roles in various situations and they gain insight 
into values and feelings. Role-playing requires 
students to taken on and act out the roles of real 
or imaginaTy individuals in various situations.. 
According to Shaftels, it involves nine steps. These 
are: (i) warm up (teacher introduction and reading 
of the story); (ii) selecting role player, (iii) 
preparing the audience to observe ; (iv) setting 
the stage; (v) the enactment; (vi) discussion and 
evaluation; (vii) further enactment; (viii) further 
discussion; and (ix) generalization. 

To engage students in role-playing, the teacher 
or a student reads a story in which an individual is 
faced with a problem that is personally important and 
relevant to the concerns of the students in the 
classroom. Althou^ an effective technique, it is limited 
in implementation 

(f) Providing Moral Ideology: In this method, 
ideologies are put before the students These may 
be from religious fundamentalism or social or 
political philosophy. The approach indoctrinates 
rather than educates. 

(g) Story Teiiing: This is an easy, interesting and 
efTeciive way of imbibing values among children. 
With the help of a story the children experience 
various situations of life and the)' get insist. Bui 
the limitation of this approach is that students 
get experiences through imagination rather in real 
situation. Moreover, it is effective at primary level 
rather than at higher stages where students seek 
rationality before accepting any idea or value. 

(h) Teacher Behaviour: This method is based upon 
the assumption that ideal teacher and ideal school 
are the most powerful instruments of creating 
values. They have great influence on the child and, 
indeed, ctHistitute elonents of value education. Here, 
value acquisition is regarded as by-product-of the 
totality of education with the result that it gels 
submerged in that totality. But this approach has 
two lacunae-one is that it is away from emotions 
and the second is, it is away from rationality. 

(i) Books and Supplementary Reading: The books 
and reading materials essentially inspire and clarify 
the definition and nature of values. But the 
knowledge is more theoretical and is not likely to 
bring about desired behavioural change. 
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(j) Activities; Now-a-days, most emphasized aspect 
of teaching values are activities like simulation, 
cultural activities, productive manual work- 
oriented activities, health and cleanliness activities 
etc. It is presumed friat these activities help in 
moulding the character and bringing about 
behavioural change. 

(k) Providing Assembly Programmes: Programmes 
like morning prayers, meditation, talk on moral 
themes, quotations for today, narration of 
anecdotes from the biographies of great 
peisonaliiies etc. are ihe programme have religious 
outlook rather scientific one. 

(l) Social Science Programmes: Prgrammes like 
NCC, NSS, Shramadan and other special service 
programmes viz., teaching of adults, helping the 
flood viciims, services in the hospitals, etc, have 
immense importance in imbibing values among 
students. But these programme become the 
source of getting certificates for further benefits 
in the carrier rather than true service. 

7?re major lamtadon of medtods discussed in the 
preceding paragraphs is that all these appeal to emotions 
and not to reason. The rational outlook is essential as 
u makes the man open-minded, tentative and provisional 
in nature, dispassionate, cool and tolerant in opinion. 
The point is that rationality does not give us values, 
rather attempt^ to regulate our valuation. Our feeling 
give us the values but the reasoning helps us to achieve 
those values. So, such a method of teaching is required 
which IS conducive to imbibe values among students. 
The aim of the method should be to teach procedure 
rather than to give solutions. In other words, method 
should be so employed that mental processes involved 
in valuation. Tfirough the process, child identifies his 
or her own values, In this direction, value clarification 
approach seems to be quite useful. Here, the individuals 
are invited to initiate and explore their own valuing 
process and within the context of group situation, they 
are encouraged to use one another as resources. 

Value Clarification Approach 

Value clarification is a process that may be used 
in schools or Colleges to help students learn to make 
choices from alternate options based on individual 
belief system and consideration of the consequences 
of choosing particular options. It is an approach that 
tells a person what value should be or w^hat values 
should not be cited within a specific situation. Raths, 
Harmin and Simon first explicated this process in their 
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book: entitled 'Values and Teaching', in which they 
described seven sub-processes mat lead towards value 
clarity. These sub-processes are; (i) choosing from 
alternatives; (ii) thoughtfully considering the 
consequences of alternatives; (iii) choosing freely; 

(iv) prizing and cherishing, (v) publicly affirmimg; 
(vi) acting repeatedly; and (vii) acting with-a pattern 
or consistency. These seven processes were also 
described as "Criteiia" for a value. But some misgivings 
have arisen about Rath's conception of seven processes 
of valuing, or the criteria for a value. One problem is 
with the concept of criteria. Although useful 
theoretically, the concept is not operational. How proud 
must someone be of a belief before it may be 
considered as a Value'? How many alternatives must 
be considered before the "alternatives" criterion is 
sabsfled? How often must action be repeated? And so 
on No one can say except the individual, and the 
individual's concern is to use to valuing processes 
wherever and whenever appropriate, not be achieve 
some theoretical goal of an "official value" More 
important, the seven sub-processes seem insufficieni 
to fully comprehend the valuing processes; that is. the 
means of which values are clarified and developed A 
more recent formulation of the valuing processes 
(krischenbaum. 1973) is based on Rath's ongmal seven 
processes and is consistent with them, but it goes 
further in expanding the concept of valuing. According 
to him, the use of the valuing process does not 
guarantee a good decision for mdividual or society, it 
merely increase the likelihood. This valuing process 
has five dimensions, each containing several sub¬ 
processes. These five dimensions are: (i) thinking, 
(ii) feeling, (iii) choosing, (iv) acting and 

(v) communicating. These five dimensions are not 
discrete psychological processes, an individual can be 
engaged in all of them or some of them at the same 
time. These strategies of teaching values appear to be 
more effective in value orientation of students than 
conventional method as their focus is on valuing 
process itselfThese approaches are analytical in nature 
and use behaviour modification technology 

Still, another method given by Oliver and Shaver 
is very useful for clanfying one's own values where 
an social problem or public issue is legally analyzed. 
This method is called as ’ Juri^nudential Inquiry Model' 
(JIM). Jurisprudential inquiry model is a effective 
stiate^ for values inculcation because of its own 
advantages. One notable advantage of this method is 
diat open climate for discussion is there which is a 
major feature of child centred approach in the 


classroom. Another advantage is that the teacher is 
very powerful person who initiates the questions or 
inquiry during the process. This is the reason that the 
method can be easily linlced with the climate of College 
as the teacher plays a dominant role. Because of its 
simplicity and application in the Indian classroom 
settings. Jurisprudential Inquire Model of teaching 
seems to be quite useful. 

JnrisprudentlBl Inquiry Model of Teaching 

The dictionary meaning of Jurisprudence is 
science or philosophy of law, or the knowledge or 
skill to deal with issues in le^ fashion. Donat Oliver 
and James P Shaver, who created this method-meant 
Jury process of resolving complex controversial issues 
within the context of productive social order. In other 
words, it is a process of inquiry for solving 
controversial issues as is held by a Supreme Court 
judge The judge first of all listens the case which is 
followed by evidences, then analyses the legal position 
taken by both the sides, weighs these positions and 
evidences, assesses the meaning and position of law 
and finally makes ibe best possible decision When a 
similar role is played by the teacher along with the 
students in the classroom to analyse the social problem 
or public policy issues, then it becomes Jurisprudential 
way of teaching. This model helps the students in 
understanding the congilexity of the problems so that 
they can be able to make their position reflect that 
complexity The main purpose of this method is to 
help students learn how to formulate defensible stances 
on public policy issues In this w'ay, the mam goal of 
the model for students is to develop public policy 
stances and dialogue skill by using three types of 
competence that is (i) an understanding of the value's 
framework of Indian creed: (ii) mastery of the 
intelleclua) skiDs of legal reasoning; and (iii) knowledge 
of contemporary- public issues. 

This method involves conception of values and 
productive dialogue as well as curriculum and pedagogical 
consideranon. Dunng the process of dialogue, students 
takes a position and the teacher challenges the posinon 
widi questions. The teaheefs questions arc dengned to 
push students' thinking about their stance and to help 
ihem leam. The teacher orienls the class to the case and 
students usually become emotionally involved in the 
analysis, making the discussion intense and personal. With 
more practice, it is hoped that their positions will become 
more complex and well formulated. The model, however, 
has to be looked into from the point of view of its 
assumptions and characteristics. 


14 


UNIVERSITYNEWS, 42(05), FEBRUARY02-08. 2004 



(a) Assumptions: The basic assumptions underlying 

the Juri^rudential Inquiry Model are: 

(i) In society, pec^le differ in Ibear views and 
priorities io which social values legitimately 
conflict with one another. 

(ii) Controversial issues are not simple and there 
is no one ri^t solution for them. 

(iii) The differences in values can be negotiated 
through free and open debate by making it 
the process of rational consent. 

(b) C^flr<ic/eris/ic5; The specific features of 

Jurisprudential Inquiry Model are. 

(i) Socratic Dialogue: The heart of this mode! 
is Socratic style of dialogue. The teacher 
persuades the students to take a position on 
an issue. Then the teacher challenges the 
taken position with questions. These 
questions are designed to push student's 
thinking about the stand taken by him. 

(ii) Public Policy Issue: After the case 
presenialjon, the students idcnhfy om oi 
more public policy issues, A Public policy 
issue IS a quesiion involving choice or a 
decision for action by students. These policy 
issues can be phrased either as general 
question or as chorees for personal action. 
These qucstion(s) begin from the word 
"Should" that is why called "Should 
Questions". On the basis of these questions, 
conflicting values have to be identified. 

(ill) Conjlicting Values: The situation is taken 
up in terms of conflicting social values. The 
stand on these values taken through the 
process of dialogue. This dialogue implies 
commitment to reason, reflection and the 
right of all parties to express themselves 
before being bound by a decision. 

(iv) Use of Analogies: During the dialogue, the 
teacher uses analogies as means of 
con^adiciing student's general statement. 
Further, these help in testing the logic as 
well as limits of student's statement 

(v) Legal Reasoning Process: TTie teaching 
process involves free and open discussion 
on controversial issues. The discussion is 
always based on legal reasons pertaining to 
a particular value (social , ethical or 
political) involved in the process. 


(vi) A Pramework of VaUte: In order to analyse 
the public policy issue, the students have to 
identify the legal ethical issue underlying the 
public policy issue. Legal ethical issues are 
the legal tool that is called as framework of 
value. These help the students and teachers 
in abstracting the general values from the 
concrete situation and identifying the 
conflicting values. 

(vii) Balancing Values: Oliver and Shaver feel 
that the best stance on an issue is to maintain 
a balance of values in which each value is 
minimally compromised. To achieve such a 
balance, each party in a controversy fries 
to understMd the reason and assumptions 
behind the other's position. 

(viii) i*arricM/flr Pattern of Argumentation: 
During the process of defending or attacking 
a policy stance, four patterns of argumentation 
are involved. One is establishing the point at 
which the value is violated; secemd is concCTned 
with clarification of value conflict through 
analogies. Third is connected with proving 
desirable or undesirable consequences of a 
position, while fourth type of argument is 
linked with assertion of priority of one value 
over another. 

On the basis of preceding discussion, in a 
nutshell, it may be said that jurisprudential Inquiring 
model of teaching is an effective approach for value 
inculcation among younger generation as compare to 
the traditional method of values teaching. 
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The Second Green Revolution and beyond 


APJ Abdul Kalam, Ihe President of India delivered the Convocation Address at the twenty-first 
convocation of the GB Pant University of Agriculture and Technology, Pantnagar, on Monday, November 
17,2003. He said ” In India, a large number of people earn their livelihood from agiicuUnre and farming. 
Agricaltural universities have to engage themselves in research to reinforce the efforts of farmers for 
enabling the enhancement of per hectare productivity and graduating to food processing near large 
farms and also marketing their products. Simultaneously, they should network with multiple universities 
to enhance cost-effective, long Hfe storage methods and evolve i scheme for stabilised cost stmcture, so 
that high volume production does not bring farmers to despair. Also, they should facilitate farmers to 
produce grains, vegetables and fruits meeting international standards. As you all know today any farm 
product that is exported, requires a certiflcacion in terms of its nutrient value and that it is free of chemicals. 
This aspect has to be focused right from the development of the seed to the final product, which is acceptable 
in the international market.'* Excerpts. 


Being the only agricultural university in (he State 
of Uttaranchal, this university has a greater 
responsibility towards the development of the State 
apart from participating in national missions. Any 
university is judged by the level and extent of the 
research work it accomplishes. This sets in a 
regenerative cycle of excellence. Experience of 
research leads to quality leaching and quality teaching 
imparted to the young in turn enriches research. 
Research brings transformation and development and 
also enhances the quality of education. Both research 
and teaching have lo be carried out in the best tradiiion 
of the Govind Ballabh Pant University You have a 
potential in terms of technology as well as human 
resource. This can be used to execute several research 
and development projects, which will transform the 
lives of the people, especially those living m the remote 
and hilly parts of the region leading to the overall 
development of the State. Todayl would like to discuss 
with you a few such research and developmental tasks 
towards ushering in a new era in agriculture. 

The Green Revolution 

As you are aware, the First Green Revolution 
launched by the great visionaries Shri C. Subramaniam 
and Dr MS Swaminathan with the help of agricultural 
scientists, faimers and entrepreneurs, liberated India 
from the situation of what was called "ship to mouth 
existence". Through an effort of historical magnitude, 
India attained self-sufficiency in food and we can now' 
export certain quantities of food-grains. The 
contifeution of this University in the Green Revolution 
by providing hi^ quality "Pantnagar Seeds" to farmers 
is well known. As part of this First Green Revolution, 


the country has been able to produce over 200 million 
tonnes of food- grains F>er year. But there are challenges 
ahead. 

India has now loembark upon the Second Green 
Revolution, which will enable it to further increase its 
produciivity in the agricultural sector. By 2020 India 
would require to produce over 380 million tonnes in 
view of the growth in population. The increase in 
production would ha'e to surmount many impeding 
factors The requirement of land for the increasing 
population as well as for greater afforestation and 
environmental preservation activities would force a 
situation whereby the present 170 million hectares of 
arable land would noi be fully available. It might shrink 
lo 100 million hectares by 2020. In addition, there w ill 
be a shortage of water. Our agncultural scientists and 
technologists have to work for doubling the 
productivity of ihc available land with lesser area being 
available for cultivation with less water The type of 
technologies needed would be in Ihe areas of 
development of seeds that would ensure good yield 
even under constraints of w ater and land. The Second 
Green Revolution is indeed a knowledge graduation 
from the characterisation of soil to the matching of the 
seed with the composition of the fertilizer, water 
managemenl and evolving pre-harvesting techniques 
for such conditiems. The domain of a farmer's work 
would enlarge from grain production to food 
processing and marketing. While doing so. utmost care 
would have to be taken for various environmental and 
people related aspects leading to sustainable 
development. I would like to mention some of the areas 
in which we need to focus on to realise the Second 
Green Revolution. 
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Changes ia Employmoit: ^ricultural Produce 
to Marketing 

In 1980, the agriculture sector employed, in parts 
or in full, 76 percent of the people of India. It reduced 
to 65 percent in 1994 and is expected to be 60 percent 
by 2012. It may further fall to 50 percent by the year 
2020. This will happen for two reasons. Agriculture 
technology would assist future farmers in engaging 
lesser number of workers and the simultaneous growth 
in the service sector would be preffered by more people 
for employment. We must therefore assume in this 
period, that lesser number of people would be available 
for farming. Many will be migrating to food processing 
and marketing. Hence, it is important for the Govind 
Ballabh Pant University faculty to work in generating 
graduates who can spread and work for high 
productivity of wheat and paddy from what it is today 
and empower farmers with the capability to lake up 
food processing and food marketing. It is indeed a big 
mission. I would suggest the Govind Ballabh Pant 
University to set a trend in expanding tlie conventional 
role of the Indian farmer from a producer of food to an 
entrepreneur engaged in processing and marketing of 
international standard farm products 

Soil Upgradation 

Over a period of time througli continuous usage 
of fertilizers, pesticides and insecticides, there has been 
deterioration in the quality of soil, particularly a 
reduction of carbon content and increase in salinity. 
Rejuvenation of soil characteristics is an important area 
for specialisl.s to lackle, with specific emphasis on 
recovery of its nutritional value More thrust needs to 
be given on adopting methods such as multi-croppmg, 
rolaljon of crops and organic farming. A farmer in the 
di.siricl of Haldwani in Uttaranchal, has already 
exemplified adoption of unique organic farming 
techniques for increased and sustainable productivity. 
The University can play a major role in making the 
Slate a leader in organic fanning. 

Dry Land Agriculture 

Integrated nutrient management continues to be 
a focal issue in dry lands as fertilizer use is not likely 
to pick up significantly unless water supply is assured. 
One of the reasons ascribed to low response of bio- 
fertilizers in dry lands is the low status of soil organic 
matter. Soil fertility in dry lands can be sustained only 
throu^ maintenance of organic matter and achieving 
better fertilizer-use efficiency through integration of 
moisture-conservation practices along with soil-fertility 


management. Strategies foron-farm generation of 
organic matter need to be evolved. 

Quality of Seeds 

Govind Ballabh Pant University has indeed the 
core competence in the science and technology of seed 
production. Thus, you are fully equipped to further 
improve the quality of seeds for enabling farming in 
areas where the soil is saline and the environmental 
temperature gradient is high. This should be achieved 
through production of salinity tolerant and temperature 
tolerant seeds. In addition, seeds also have to be 
resistant to the stress induced by the residual effect of 
pesticides and insecticides. Universities and research 
organisations have to lay more emphasis on developing 
seeds, which require less water, so that farmers are 
able to increase productivity even in critical 
environmental conditions. 

Water Management 

Geography is very closely linked to the quality 
of life in our vast country. Wherever there are people 
enduring economic hardships there is also a problem 
of availability of water. It costs energy and money to 
bring water for specialised agriculture in dry areas. We 
need to develop proper agricultural technologies and 
water conservation methodologies that can help 
enhance agriculture productivity and lift people above 
the poverty line. Solutions may be just beyond 
agriculture alone spanning animal husbandry, poultry, 
agro-processing and other related activities. 

Our agriculture is still dependent on the timely 
arrival and intensity of the monsoon. It is high time 
that we have an overall water management plan for 
conservation of water, preparation of watershed 
schemes, rainwater harvesting and recharging of 
ground water These measures will help prevent loss 
of crops by using harvested water for nursery 
development and delaying transplantation in case of 
late arrival of the monsoon. The Umversity, with its 
vast human resource potential, can populanse water 
management techniques in distant parts of the State 
and elsewhere in the country in collaboration with the 
Ministry of Water Resources. 

Agro-processing and Waste Management 

Changing life-styles of the modem generation are 
giving rise to a demand for processed food. For 
example, a special type of com is required for making 
cornflakes and a unique potato crop for making wafers. 
The agro-processing industry has to take into account 
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the retention of the nutritional value md sa&guardiDg 
against possible side effects of additives and 
preservatives. In addition, the agriculture and agro¬ 
processing industry in India has to master many new 
standards and perceptions for cleanliness, genoally 
described as phyto-sanitary requirements. The 
University can extend its support to the agro-processing 
sector through research and application of innovative 
technologies. 

Management of agricultural waste is another 
important area, which can turn out to be a source for 
revenue generation. Farmers can realise better value 
from agricultural residue by paying special attention 
to its use in organic fanning and making value added 
products before disposal. Agricultural waste should be 
put to use by developing appropriate and cost-effective 
technologies such as generation of biogas, production 
of vermi-corrqiost and paper. 

Role of Informatian Technology 

Information Technology should be used for 
maintaining an updated and enriched database of region 
specific agricultural information and timely 
dissemination to fanners of information pertaining to 
soil enrichment, seed selection, actions relating to 
arrival of the monsoon etc. In addition, information 
regarding agricultural product preferences - both 
national and international, demand-supply status in 
respect of different products and current prices should 
be made available on-line to farmers, so that they can 
take timely decisions on crop product diversification 
strategies and positioning them in the right market lo 
get optimum revenue The University can extend its 
support to district and panchayai level inshtunons to 
take a lead in central acquisition of the latest 
information using Information Technology as a tool 
and making it available to farmers in their native 
language. Information Technology should be used by 
networking agricultural universities to generate a data 
bank for at least 20 years. The data bank should provide 
information on seedmanagement, water management, 
treatment of typical diseases, and above all annual 
output, distnbuhon and market dynamics. 

Tele-^onsnltrmcy 

The Govind Ballabh Pant University should be 
connected to other universities of excellence in the 
country and also farming centres through tele- 
educatkm. Students of these universities should have 
a colbborative tele-education network fm interacting 
widi renowned scholars in varioas specialisations. Tele- 


educatxm will provide knowledge conaechvity and will 
facilitate the creation of a knowledge society, leadii^ 
to enhanced wealth generation for national 
development. In order to bring about a vibrant 
educational and research atmosphere, we need to 
initiate research programmes in collaboration with 
various scientific and research institutions in the 
ccnmtiy in the core ccuripetence area of each university. 
This networking will provide larger exposure to 
students and the faculty of the university and enable 
enhanced employment and research opportunities. 

The University in coordination with local 
institutions can consider extending tele-consultancy 
services in agriculture and related fields to farmers, 
thereby ensuring timely dissemination of appropriate 
information. I understand that you are. engaged in 
research work for medicinal and aromatic plants The 
people of the region can gel the benefits of the 
successful results of such projects through the tele- 
consultancy facility in the area of herbal plants The 
university can suggest to the farmers lo go in for 
suitable plantation in between the main crops. This will 
enrich the soil while the farmers will get incremental 
income. 

PURA Model 

As you are aware, our Prime Minister in his 
Independence Day announcements has declared a rural 
development programme called PURA - Providing 
Urban amenities in Rural Areas It involves: 

Identification of rural clusters with growth 
potential and creating four types of connectivities for 
them: 

(i) Physical connectivity in the form of road, 
transportation, and pow'er connectivity, 

(ii) electronic connectivity in the form of reliable 
telecom, Inlemei and Information Technology 
scrs'ices; 

(ill) knowledge connectivity in the form of good 
educational and training institutions; and 
(iv) market connectivity that would enable farmers 
and others lo gel the best prices for their produce. 

The majority of our population lives in villages. 
The development of the nation requires the 
enhancement of economic connectivity of villages. The 
Govind Ballabh Pant University can take this as a 
theatre of action. Out of six lakh villages in the country 
about 50,000 PURA complexes would emerge. What 
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is tfie type of fenning to be chosen, the area under 
cultivation, water management, production, food 
processing and mariceting is a task of paramount effort. 
Govind BaJlabb Pant University can consider the 
PURA model to be implemented in the State of 
Uttaranchal to begin with keeping the following 
'variables in mind'. 

(a) Number of villages per complex; 

(b) number of village-complexes for the State; 

(c) crop pattern for different complexes based on soil, 

weather, core competence, water availability and 

region (hill or plain); 

(d) cultivation methods; 

(e) food processing units; and 
(0 marketing centres. 

The model should enable proper selection of 
clusters and deployment of farmers in different areas 
of agriculture, agro-processing and the market to make 
this programme a reality. 

ConcladlQg Remarks 

la India, a large number of people earn their 
livelihood from agriculmre and farming, Agricultural 
universities have to engage themselves in research to 
reinforce the cflbrts of farmers for enabling the 
enhancement of per hectare productivity and 
graduating to food processing near large farms and also 
marketing their products Simultaneously, they should 
network with multiple universities to enhance cost- 
cffective, long life storage methods and evolve a 
scheme for stabilised cost structure, so that high volume 
production does not bring farmers to despau. Also, (bey 
should facilitate farmers to produce grains, vegetables 
and fruits meeting inleroational standards. As you all 
know today any farm product tbai is exported, requires 
a certification in terms of its nutrient value and that it 
IS free of chemicals. This aspect has to be focused n^c 
from the development of the seed to the final product, 
which is acceptable in the international market 

Govind Ballabh Pant University has been a 
pioneering institution. Leadership is in its soil. 1 would 
like to greet the Govind Ballabh Pant University of 
Agriculture and Technology for its contribution to 
various agriciiltural missions and now I am sure that 
the graduatmg students will be pioneers in producing 
pro^iCTous and h^py fanners. 

May God bless you ! 
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A Ten Point Oath for the Youth 

1. / wilj love whichever profession I take up and 1 
will try to excel in it thereby contributing to 
National development. 

2. From now onwards, I will teach at least ten 
illiterate persons to read and write. 

3. I will plant ten saplings or trees and, ensure their 
growth. 

4. I will go to rural and urban areas to reform at 
least five persons from the habits of drug 
addiction and gambling. 

5. I will take responsibility for removing the pain of 
ailing people. 

6. / will participate in the mission of realizing the 
economic strength of India by combining it with 
an education with value system and by 
transforming religion into a spiritual force. 

7. / will not support any differentiation on account 
of community or language. 

8. I will lead an honest life, free from all corruption 
and will set an example for others to adopt a 
transparent way of life. 

9. I will always be a friend of the mentally and 
physically challenged persons and I will work 
hard to moke them feel normal 

10. / will celebrate the success of my country and 

my people. □ 


rVVITATION TO ArTflORS 

Authors are invited to contribute 
^articles on contemporary issues in 
educahoQ in general and Indian higher 
education in particular for publication in 
the‘Umversity News’. The articles may 
be sent as an e-mail attachn^t in MS 
WORD to : aiu@del2.vsnl.net.in or 
printed / typed copy in duplicate along 
with floppy by post at the following 
address ; 

The Editor 
University News 

Association of Indian Universities 
AlU House 

16 Comrade Indn^ Gupta Marg 
(Kotia Marg), New Delhi 110 002 
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CAMPUS NEWS 


National Seminar on Teclinical Manpower 
Development 

The NatioDal Technical Manpower Information 
System (NTMIS), Institute of applied Manpower 
Research, Delhi in association with National Institute 
of Technology, Rourkela, Orissa is organizing a 
‘National Seminar on Technical Manpower 
Development and Utilization’ during April 15 - 16, 
2004 at National Institute of Technology, Rourkela, 
Onssa. The National Technical Manpower Information 
System was set up by the Ministry of Education and 
Culture, Government of India towards the end of 1983, 
with a view to generate and maintain reliable database 
and relevant information needed for planning and 
administration of technical education. The NTMIS 
which was earlier with the Ministry has been 
transferred to the All India Council for Technical 
Education (AICTE). The NTMIS comprises a Lead 
Centre at the Institute of Applied Manpower Research 
(lAMR), Delhi and 21 Nodal Centres spread all over 
the country of which four are located in the four 
Regional Boards of Apprenticeship Training 

Technical manpower is mainly generated by various 
technical institutions, professional bodies, university 
departments and industries These technical manpower 
is absorbed in the State and Central Government 
organizations. Private and Public Sector enterpnses, some 
local bodies of the country A good number of lechrucal 
manpower seek better opportunities abroad Earlier, 
NTMIS activities were confined to postgraduates, 
graduates and diploma holders in Enguieenng. Now ihe 
disciplines like Management, Pharmacy and Hotel 
Management and Catering Technology have also been 
mcluded imder the scheme of NTMIS. 

The Seminar aims at providing an atmosphere to 
encourage the exchange of ideas between peers, and 
providing opportunities for researchers, managers and 
planners to learn from each other. The Seminar will 
focus on all aspects of technical manpower including 
the following sub-themes, 

• Current Development in Technical Education. 

• Employment Scenario of Technical Graduates. 

• Technical Manpower ForNasting. 

• Private Partic^iation in Tecfanjcal Education. 

• Foreign ParUcipation in Technical Education. 


• Quality of Technical Education. 

• Future Perspectives in Technical Education, 

Representatives from industries, technical 
educational institutions, directorates of technical 
education, directorates of industries, directorates of 
en^loymenU NTMIS and others engaged in training, 
placement and recruitment of technical manpower may 
attend the Seminar. Registration fee is Rs. 500/- per 
participant. On the recommendation of the screening 
comminee, the fee may be waived to the authors of a 
few selected papers and sleeper class train fare may be 
reimbursed if they are not sponsored by their 
organizations All payments are to be made by a'c payee 
demand draft drawn in favour of National Seminar 
(NTMIS) payable at SB/. REC Campus Branch, 
Rourkela - 8 (Cixle-2109). The participants willing to 
present papers in the Seminar may submit two copies 
of Ihe abstract of each paper in not more than 300 
words. It should be typed on one side of A4 size paper 
with one and half line spacing using 12pl Times New 
Roman font and 25 mm margin on all the four sides. 
It should include title of the paper, name of the 
auihor(s). mailing address including phone, fax and 
e-mail The authors of selected papers may submit 
full length paper. Abstract and full paper can also be 
submitted by e-mail For further details contact Dr 
S K Patel, Organising Secretary, National Seminar 
(NTMIS) and Project Officer. NTMIS Nodal Centre, 
National Institute of Technology, Rourkela - 769008 
(Orissa) Phone 0661-2475091 (O). 2470344 (R). 
Fax:0661-2475091,2472926. E-mail: 
rkl nlmisrWKaisanchamci.in; nodal(a>nitrkl ac in 
Website - http://niirkl.ac.in/tmdu 

National Convention on Libraries 

The Nabonal Convention on DSIR Libraries and 
other Technical Libraries was held recently at the N ational 
Botanical Research Institute, (NBRI) Lucknow. The 
Convention was sponsored by NBRI tn collaborahon with 
Ranganathan Society for Book Culture Library and 
Infotmatics Studies (RAS) and Ran^inathan - lASUC 
Study Circle, LucIokw, The Uve Documentary on Prof 
P N Kaula was telecasl by the Doordarshan, Lucknow 
on the ocassion which was shown to over 300 delegates 
attending the convention and to other viewers on the 
NaticHial Channel. 
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The Documentary prepared by Ooordarshan, 
Lucknow on the life and work of Prof P N Kaula has 
been titled Kiiabon ke Messiah. The Documentary has 
recorded Prof Kaula's educational career in J&X State, 
Delhi, Chennai, Banaras and his work with Dr S R 
Ranganathan, his work associated with Aligarh Muslim 
University, University of Delhi, Banaras Hindu 
Univeisity, Ministry of Labour and Government of India 
and in associations and nr ganiiati ons The Documentary 
h^ also recorded his publications including works on 
Kashmir, labour economics, student unrest and books 
and monographs journals founded and edited by him, 
special numbers of journals, the Festschrift Volumes 
brought out m his honour in 1974, 1984 and 1994. the 
work of Kaula Endowment for Library and Information 
Science, its Silver Jubilee Report and the recipients of 
International Awards. Prof Kaula annual award and 
Ranganathan - Kaula biennial award including the 
awards, honours and medals awarded and received by 
him too were recorded 

Extension Programmes at Barama College 

A Free Health Check Up Camp was organised by 
the Extension Programme Cell under Internal Quality 
Assurance Cell of Barama College, Nalbari. Assam in 
collaboration with the Joint Director of Health 
Services, Nalbari. It was organised by Mrs. Mandtta 
Devi, Secretary, Extension Programme Cell. Mrs. D.D 
Chaudhary, President, Extension Programme Cell 
inaugurated the Camp. Nearly 473 patients from 
surrounding locality along with teachers, workers, 
students and society were treated and free medicines 
were distributed. Dr. B.N Talukdar SDM&HO, 
Barama PHC supen'ised the Camp. Dr. B.K. Sharma, 
Dr. T.N. Sharma, Dr. L, Sharma. Dr. G. Patowaiy, Dr. 
H.C Kahita, Dr. G. Madhu and Dr PK Shamia took 
part in the Camp. Dr. B.K. Sharma advised the patients 
to take care of common health problems in his speech 

National Seminar on Inclnsive Education 

A National Seminar on Inclusive Education was 
organised recently by the Department of Education, 
Kurukshetra University, Kurukshetra Prof John Elkins, 
Professor Ementus, University of Queensland, who was 
the Chief Guest of the Occasion observed that inclusive 
education was aimed at including children with 
disabilities in main-stream schools. Prof Elkins said that 
the education should be non-discriminatory. He said 
that the inclusive education was also aimed at seeking 
social justice and removing differences. He also threw' 
light on the role of the task force of inclusive education. 


In his presidential address, the Vice Chancellor 
of Kurukshetra University, Dr, A.K. Chawla, said that 
such seminars helped to increase awareness that 
disabled children had the right to education. He said 
that the government was trying to reach out to such 
children through the Sarva Shiksha Abhiyan. He 
informed that international forums had also realised 
the importance of inclusive education. Dr. R.S. Yadav, 
Director, Academic Staff College of the University, 
proposed a vote of thanks. 

Teaching Session on International 
Humanitarian Law 

The office of the United Nations High 
Commissioner for Refugees (UNHCR) is entrusted the 
task of protecting and assisting refugees world-wide. 
Since its inception in 1950, this has been the UNHCR's 
raison d'etre. Protection lies at the heart of the Office 
to find lasting solutions to the plight of refugees, and 
provides the context in which it carries out its relief 
activiiies From the outset the UNHCR’s humanitarian 
mandate was intended to be undertaken jointly with 
other members of the inlemational community, NGOs 
and other partners. As its activities have increased, the 
UNHCR's relations with these partners have become 
increasingly important. Training officials, educators 
and the public on refugee issues is an essential activity 
by way of which the UNHCR promotes understanding 
on the principles and practice of refugee protection. 
The UNHCR established a chair on refugee law at the 
National Law School in 1995 which has been 
instrumental in spreading awareness and encouraging 
the teaching and research of refugee law in South Asia. 

An independent humanitanan institution, the 
International Comnuttee of ihe Red Cross ICRC is the 
founding body of Ihe Red Cross. As a neutral 
intermediary in armed conflicts and disturbance, it 
attempts, either on its own initiatii'es or basing its actions 
on the Geneva Conventions, to provide protection and 
assistance to the victims. The Committee, which 
promotes the four Geneva Conventions of 1949 and their 
Additional Protocols of 1977, assumes the duties 
assigned to it by these international treaties and works 
for their application, dissemination and corrgirehcnsion. 
It also encourages the development and promotion of 
International Humanitarian Law by the conimimity of 
States. Around the world ICRC is working in more than 
65 Countries. The ICRC Regional Delegation in New 
Delhi covers India, Bangladesh, Bhutan and Maldives. 
In close co-operation with the national partners and 
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vanoiis law scholois, KRC also promotes tewduiig and 
teseatdi oflDtaiiatioDal Humanitarian Law in academic 
institutions. 

The International Committee of the Red Cross 
(ICRC), the United Nations High Commissianer for 
Refugees (UNHCR), in coUaboraticHi with the Nationai 
Law School of India Univeisity, Bangalmc have been 
organizing since 1999 annual Teaching Sessions on 
Intematjimal Humanitarian Law and Refugee Law for 
Soudi Asian participants. Continuing the sequence, the 
Session for 2004 is being organized from May 12 to 25, 
2004 in the campus of the Natknal Law School of India 
University, Bandore. The Law School, an acknowledged 
centre of excellence in the field of legal education, is a 
statumy law lauveisity estah lished by the Bar Council 
oflndia, c^Smng undergraduate and postgraduate courses. 

The Session is open to researchers and lecturers 
from colleges and university faculties of law, human 
rights, international relations or defence studies in 
South Asia or persons associated with institutions or 
organizations dealing with these subjects including 
officials working with ministries/departments dealing 
with Humanitarian Law and Refugee issues. Those 
who have attended the earlier sessions are not eligible 
to apply. The applicants must be. 

• citizens of Bangladesh, Bhutan. India, the 
Maldives, Nepal, Pakistan or Sri Lanka. 

■ under 40 years of age, though exceptions will be 
made for ag^licants who exhibit a proven interest 
in International Humanitarian Law or Refrigee Law. 

* (H'oficienl in written and spoken English. 

A registratitHi fix of Rs. 1000/- will be charged 
fix the Sessicm. Applicatioo forms for admission to the 
session rnay be submitted by February 15, 2004. The 
^iplicatimi forms and enclosures may also be submitled 
by e-mail address to rmw_deUii.del@ icrc.otg. The form 
must be accongianied by a letto' of recommeodation 
fr'om a teacher of international relations, human rights 
or inte mati tvial law. In case of persons associated with 
institutions/organizations, recominendation must be 
obtaiaed from aj^ropriate head of the institutions/ 
(Kganimtions/dqiarliiients. For further ttelails contact 
theLe^ Office, ICRC Regional Delegaticm for South 
Asia, 47, Sunder Nagar, New Delhi - 110003 

Seniaar OB JAurnaUsm 

A Nafiood .Semrnar m Jonmatism was organized 
tecently by fire De par t m ent of Joumalian and Mass 
CoBnnmiic^nn, Kumkche tia University, Knnikshetta. 
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Prof Rkdiard BnUney of Syracuse University was the 
ChiefGuest of dK occasion. In tusarldress Prof Buttney 
observed that coRanunicatioa played a vital role in social 
relationships. He said drat social reality was shaped 
through communication in a cultural ccBitextProf Buttney 
stressed die need for the media to become impstial and 
unbiased. He also opposed denationalization of news md 
objected to yellow journalism. Dr A K Chawla, Vice 
Chancellor. Knrukshetra Uirrversity, stressed die need 
for academic and research related collaboralion between 
Indian and foreign universities. 

National Seminar on Sustainable Toarism 
Planning and DevdopmeDt 

All India Tourism Teachers Association (AITTA), 
a recently constimtcd academic body, is organizing a 
National Seminar cm Sustainable Tourism Planning and 
Develc^imeni at Rishikcsh, Uttranchal during March 
I&2..March 2004 Venue of the Seminar is 
Sheesamjhari Tourist Resort. Rishikesh, a unit of 
Garhwal Mandal Vikas Nigam Ltd Rishikesh. The 
Seminar is being eo-organised by Cenne for Mountain 
Tourism established in 1976 as an integral pan of the 
H.N B. Garhwal University with a Course of PG. 
Diploma in Tourism and Pilgrimage Studies. In 1982, 
the Department changed the nomenclature of Diploma 
into the P.G. Diploma in Tourism and Holeliermg, In 
1991. the Department entered into the global markel 
of tourism education by introducing for the first bmc 
the 'Master of Tourism Adimnistration' programme 
(two year full time). The two-year M.T.A course, 
divided into four semesters with 28 modules in all has 
been prepared lo meet the need of tourism and 
hospitdity trade operators. The Centre is devoted to: 

• Actively pursue tourism research in academic and 
applied fields 

* Cireate professionally c(»npetEnl manpower to meel 
the growing demand of the industry 

• Imtiale accord with and to radiate knowledge on 
tourism 

* Generate and enhance awareness about quality 
tourism, eco-tourism and share expertise in 
ancillary services 

■ Provide an eflitetive and practical platform for 
healthy interaction between the diverse sectors of 
tourisn md the students 
Tourism experts, business leaders, destination 
explorers, resent dnigners, decisioo tidcers and oilier 
related field scholars may contribute in the Seminal. 
All articles and researefa japas should be in Engbsh. 
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'Hitee copies must be submitted to the Seminar Director 
with an abstract of not more than 200 words. The 
electronic version on disk should be sent with the paper 
to the Seminar Dsector. The hard copy and electronic 
files must match exactly. The technical sessions are: 

• Ecotourism 

• Water and winter sports tourism 

• Yoga, meditation and spiritual tourism 

• Sustainable tourism 

• Resort and time sharing tourism 

For further details please contact Dr. S .C. Bagri, 
Director, Centre for Mountain Tourism and Hospitality 
Studies, HNB Garhwal University Snnagar Garhwal 
(Uttranchal) -246174; e-mail: bagri_sc@hotmail.com; 

• 01368-251051, 250115, Fax: 252247 

Entrance Tests Made Compnlsory by AICTE 

The /VITlndia Council for Technical Education 
(AICTE), New Delhi is reported to have made entrance 
tests coiTgiulsory for students seeking admission lo 
institutes affiliated to the Council. According to the 
latest guidelines framed by the Council, fifty per cent 
of the available seats would be filled through entrance 
tests and the other half would be filled through 
centralised tests conducted by the nodal bodies that 
would be set up by the States This means that no seat 
will be allotted to any student against the payment of a 
fee The nodal bodies at the state-level would fix an 
amount for admission. The fee, of course, would be in 
tunc with the general Constitutional sops This amount 
may vary from one Stale to another 

The AICTE notified that the guidelines for its 
common entrance test, the All-lndia Engineering 
Entrance Examination (AIEEE), will be a binding for 
all States The AIEEE will be conducted by the Central 
Board of Secondary Education (CBSE). According to 
Its spokesperson Shri Rama Sharma, the system got 
going with effect from 2001 for the students seeking 
an all-lndia level ranking and have done well so far. 
By the recent notification the Council has only 
extended its jurisdiction. 

The States, however, will be allowed to start the 
admission procedure for domicile students but that will 
have to be regulated by the nodal bodies under 
guidelines of the AICTE, Advisor (Administration). 
Such students will be given admission to colleges only 
in stiues they belong to and not in colleges in other 
St«es. The AlCTE-approved tests, ftierefore, will be 
binding fin' the private colleges in all States. 


MstheDurtks Confereace 

A National Conference on Mathematics was 
organized recently by Lucknow University, Lucknow 
in association with Bharatiya Ganita Parishad. The 
Conference was organised as part of ftie armual general 
body meeting of the Bharatiya Ganita Paii^ad. It was 
inaugurated by the Vice Chancellor Prof S B Singfi. 
Academics and experts fi-mn various parts of the country 
who attended the Conference expressed concern over 
the lack of quality research and development in higher 
mathematics in India. The experts called upon students 
and research scholars to take up study of newer streams 
of mathematics emerging globally. 

Prof. Hukum Singh of the NCERT, while 
pointing out that all sciences were linked to 
Mathematics in some way or another, said that the 
country was laggmg being as far developments in the 
field of Mathematics was considered. He said that the 
level of higher mathematics was dismal in the country. 
He advised students to take up the study of new and 
emerging streams of Mathematics. Prof S S Pujar said 
that the poor level of higher mathematics in the country 
was mostly due to the lack of funds for research work. 
He regretted that organisational assistance was lacking 
for such initiatives and said that it was up to the scholars 
and academicians to take up emerging streams of study. 
He pointed out that the work being done at a few 
institutes like IIT, Tata Institute of Fundamental 
Research, Indian Institute of Science, Bangalore, was 
really path breaking but lamented at the poor level of 
research at most universities. 

Shanti Swamp Bhamagar Award winner Dr. Uday 
Bhan Tiwari spoke on ‘Isometric multiples’ and Prof 
G S Pandey spoke on ‘Frame multi-resolution analysis 
and infinite trees in Banach spaces of distribution’. 
Prof Pandey also expressed his disappointment with 
the level of research work going on in the country and 
said that wavelet analysis was a new development in 
mathematics and that it had many applications in 
Physics and Engineering Sciences, including signal 
analysis, used for tracking of missiles among other 
things. He said that the stream of research had many 
applications and could be taken up by academics and 
scholars for further development. The Bharat Ganita 
Parishad also elected Dr M.A Pathan as the new 
president of the Parishad besides other office-bearers. 

Global Mega Varsity Network 

A worldwide network of universities, c^ed Global 
Mega University Net (GMUNET), was proposed at the 
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Global Simunit of Mega Universities (luuveisities with 
Ihe highest ^irolments) held in Shanghai. China recently. 
The Indira Gandhi National Open University (IGNOU), 
which is the lai^st nwga university with dn enrolinent 
of 10.5 lakh students, will be part of the network. 
Director of the IGNOU Regional Goitre Bangalore, 
Dr.B.P.R. Narasimharao, said diat the network would 
promote mutual understanding among mega iffliversihes. 
and explcHe ways and means of cooperation. 

The priority areas for collaboration among mega 
universities include open and distance learning, 
curriculum development, surveys of fluctuating maiket 
demand, employment of experts, information and 
communication technology, and infrastructure. Dr. 
Narasimharao said that there would be joint 
programmes and initiatives by paiticipacing uni versioes 
at certificate, degree, and non-degree levels. The 
universities, which would be part of the network, 
intended to exchange information and evolve best 
practices for quality assurance and mechanisms. 

'The network would provide a forum for ideas 
and developments in research, and facilitate the 
exchange of staff and students", he added The summit 
decided to set up a liaison office and Secretariat for 
GMUNET, which would be shifted on rotation. The 
Secretariat would be at the Shanghai TV University 
till November 2004, after which it would be shifted to 
IGNOU. The president of Shanghai TV University, 
Prof Zhang Deming, was elected Chairperson of 
GMU-NET, and the IGNOU Vice Chancellor, Prof 
H.P. Dikshit, Co-chairperson, Regional Director, 
IGNOU, Lucknow Dr Sanjeev Pandey said that the 
main purpose of the summit was to develop a 
worldwide netwiM^c called Global Mega University Net 
(GMUNET) to promote mutual under-standing and 


academic sotidarity and explore ways and means of 
cooperation among mega universities. 

Refresher and OrieoUtioo Courses at GNDU 

UGC - Academic Staff College, Guru Nanak Dev 
University. Amritsar is going to organize the following 
Courses in the month of March, 2004 for college and 
niversity teachers: 

Refresher Course in History from 4-3-04 to 
24-3-04 

General Orientation Course ( 60) from 1 -3-04 to 
28-3-04 

Teachers mterested in attending the courses may 
submit their applications on the prescribed proforma 
alongwith a demand draft of Rs. $00/- as registration 
fee (non-refundable) in favour of the Registrar, Guru 
Nanak Dev University, Amritsar payable at Amritsar. 
For the details contact Dr. S K Bhatia, Director, 
Academic Staff College, Guru Nanak Dev University, 
Amritsar (Pb ) Mobile 98144-61011. 

National Seminar on Application of 
Mathematics In Engineering 

National Seminar on 'Recent Trends and 
Appbcauons of Mathemaucs in Engineering’ is being 
organized by the Department of Malhcmaiics, MEPCO 
SCHLENK Engineering College, Virudhunagar Di 
(TN) durmg March 5 and 6,2004 For further details 
contact Dr A Somasundaram, Organising Secretary, 
MEPCO SCHLENK Engineering College, Sivakasi, 
Mepco Engg. College (PO.) - 626005 Virudhunagar 
Dt. (TN). Phone; 04562-289720,289730.23067. Fax 
04562 - 289520. Email; nsm20Q4(ajnepcoenE.ac.in . 
Website: www.mepcocng.ac.in 


JVepvs From Agricultural Universities 


Kisan Evam Pasha Mela 

In spite of the fact that Animal Husbandry has 
special inqxnlance on account of paucity of agricultural 
industrial units and agricultural land, livestock owneis 
are still unaware of novel researches being carried out 
in animal husbandry. It is a Imth that on the one hand 
veterinary scientists are touching new heights in animal 
husbandry, whereas on the contrary the agriculturists 
are rearing their animals on conventional patterns. 
To bring about a proper reconciliation, one day 


Kisan and Pashu Mela was organised at the Himgiri 
Stadium of Latibunga village near Mufcteswar under 
the aegis of Indian Veterinary Research Institute, to 
develop awareness and provide farmers and 
livestock owners proper guidance. The Mela was 
inaugurated by Dr. M.P. Yadav, Director, IVRl. It 
was attended by Smt. Shanti Bisht, Block Pramukh, 
Dhari, Scientists of Indian Veterinary Research 
Institute, Central Avian Research Institute, Ceulral 
Institute on Tropical Horticulture and Vivekanand 
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Parwatiya Krishi Anusandhan Sansthan and 500 
fanners and school children. 

On this occasion. Dr, Yadav called upon farmers 
to get their problems resolved while discussing them 
with the scientists of IVRl, Mukteswar Campus and to 
acquire new information of animal husbandry to 
increase their income. He also asked women to come 
into the mam stream of society while earning more. 
He assured farmers of all sorts of help from IVRI. 

Dr, S.K. Bandopadhyay, Joint Director (Acad.) 
apprised everybody with the historical details of fVRl 
and asked them to be benefited from the institute. 
Station In-charge. IVRI, Mukteswar invited the fanners 
to visit Mela every year and get benefited from it. All 
the participating institutes displayed their exhibitions 
which were visited by Dr. M.P Yadav. The exhibitions 
include Pashmina Goats of IVRI, various types of 
poultry of CARI, various types of grains and seeds from 
VPKAS. fruits from CITH, papad, chips, etc. from 
Girdecp and woolen shawl, vanous types of pulses from 


Chirag. 

A Kisan Gosthi was also organised during the 
Mela. The Gosthi was attended by specialists from 
various institutes. They also solved the problems of 
farmers. In the Gosthi, Dr. M.C. Sharma spoke on 
‘Deficiency of Minerals in Animals and Remedy’, 
while Dr. D. Swamp spoke on ‘Main Diseases and 
their Remedies in Uttaranchal’, Dr. S.K. Agarwal 
spoke on ‘Reproductive Problems’ and Dr. R.K. 
Verma lectured on ‘Ploughing Problems of Apples in 
Uttaranchal and their Solutions’. 

Besides, best stall competition, debate and 
question answer competition for women, organic 
products competition, best cow, buffalo, sheep, goat, 
dog, etc. competitions were also org^ised. During the 
Mela, ^imals suffering from mastitis, haematuria, skin 
diseases, infertility, parasitic diseases, deficiency of 
minerals were found and around one hundred animals 
were treated and medicines were also distributed free 
of cost. 


(Conid. from page ito.lOl 

APPENDS 

What is your Intuitive Ability? 

! W^ien working on a project, do you prefer to: 
a. Be told whai ihc problem is. but le/l free to 
decide how to solve it. 

b Get veiy' clear instructions about how to go about 
solving the problem before you start. 

2 When working on a project, do you prefer to work 
with colleagues who are; 

a. Realistic 

b. Imagmaiive 

3. Do you admire people most who are; 

a. Creative 

b, Careful 

4. Do the friends you choose tend to be; 

a. Serious and hard working 

b. Exciting and ofren emotional 

5. When you start your day, do you usually; 

a. Seldom or never gel upset if he/she questions 
your basic assumption 

b. Often get upset if hc/she questions your basic 
assumption 

6. When you start your day, do you usually: 

a. Seldom make or follow specific plan 

b. Make a plan first to follow 


7. When working with numbers, do you find that you; 

a. Seldom or never make factual errors 

b. Often make futual errors 

8. Do you find that you: 

a. Seldom daydream during the day and really don't 
enjoy doing so when you do it. 

b. Frequently daydream during the day and enjoy 
doing so 

9. When working on a problem do you: 

a Prefer to follow the instructions or rules when 
they are given to you. 

b. Often enjoy circumventing the instructions or 
rules when they are given to you. 

JO When you are try ing to pul something together, do 

you prefer to have: 

a. Step-by-step written instructions on how to 
assemble the item 

b A picture of how the item is supposed to look 
once assembled 

11. Do you find that the person who irritates you the 

most is one who appears to be; 

a. Disorganized 

b. Organized 

12. When an unexpected crisis comes up that you have 

to deal with, do you: 

a. Feed anxious ^out the situation 

b. Feel excited by the challenge of the situation □ 
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THESES OF THE MONTH 


A list of doctoral theses accepted by ladiaa Universities 
(Notifications received in AIU during November - December, 2003 ) 


ACRICULTl'RAL & VETERINARY SCIENCES 
Agrleultnril Exlrnsion 

1. OebOTal Vinula, D- TVtldliig seeds sf skrinp lenseri 
in Tamil Nadn. (Dr S Ramachandran), Deparimcnt of 
Agricultural Extension, Anna University, Chennai. 

Herticnlturc 

1. Horn, Punam. Effect of mlcro-lrrlgntlon ayttems In 
okra (Abelmosckas esciileaias(L.) Moeach) la Jkarkhaad. 

Elepartmeni of HoiticuUure. Biraa Agricultural University, Ranchi. 

BIOLOGICAL SCIENCES 

Bioterbaology 

1. Gupta, Mamta. Study of cellalar drug reaifiaare la 
Philadelphia ckroiaesoine positive acale lyasphoblaatic 
leakaemia- (Dr Anil Kumar), Department of Biotechnology. 
Devi Ahilya Vishwavidyalaya. Indore. 

2. Kannan. K Idealification, cloaiag. expreision aad 
cbaracterisaliOB of bragia malayi ttaloredoiio bomologuc. 

(Dr P Kaliraj), Department of Biotechnology. Anna Unlvcrsiiy, 
Chennai 

3. Sanihosh. M Cloaiag. eipressiea, paririeatlea 
tad characierisalloti of pacumoeoccal toxin pocuraolysia. 

(P Kaliraj). Department of Biotechnology. Anna University. 
Chennai. 

4. Sundaram, S Meenakshi Process opilmizatloe 
siralefies for biopesticidc prodactioa from bacillas. (Dr P 

Kaliraj). DepartmeTit of Biotechnology. Anna University, Chennai 

Botany 

I. Kamendra Singh. Sladics on aafrifloBal aad other 
factors OD floweriog in tropical dendrobriam species. (Dr 

A M Mungikar). Department of Botany. Dr Babasaheb Ambedkar 
Maraihwada University. Aurangabad. 

2 Patel, Sureshkumar Karmshibhai. A coarrlballoii to 
the flora of Megbraj and Malpur talakas of Snbarkaalba 
District of North Gajarat. (Dr D C Bhati), Department of 
Botany. Hemchandracharya North Gujarat University, Paun 

3. Sharra, Kaviu A Use of remote scnslag CeeliaU|ac« 
for grassland mapping. Department of Botany. Maharaja 
Sayajirao University of Baroda, Vadodara. 

Cellular & Molecular Biology 

1. Rave Sanker. E. la vitro approach to delineate 
molecniar cross talk betwceo epithelial and inenocytlc cells 
Icadiag to apoptosis la trapical palfaoaary cosiaophllla. 

(Dr Arun Balakrishnan), Department of Cellular and Molecular 
Biology, Anna University, Chennai 

Microbiology 

I. Kashyap. Des Raj. Prodactioa. parlflcalioB. 


cbaroctcrlsaiiea aad ippHeailaas of aa ■Ikolephilic, 
tbernotoicraai pecilnasc from a meiophlMc bacillas 
SPJ>T7. (Dr Rupinder Tewan and Dr S K Soni), Department of 
Microbiology. Panjab University, Chandigarh. 

2. Vaidyi, Rajivkumar Jayvadan Stadles oa chitaase 
based bioeoBiral of pigeoapea will by alcallgeaci 
xylosoxydaat. Department of Microbiology. Mahanja Siyajirao 
University of Baroda. Vadodara 

Zoology 

1. Billore. Kiran. Sladies oa the zoopliaktous of 
Gobiad Ballabb Paat Sagar Siairaall, Sldhl with special 
refercaee to Impart of poUalioa. (Dr N P Tripsihi). 
Orpartmeni of Zoology. Awadhesh Pratap Singh Universiiy. Rewa 

2 GaikwaJ, Prakash Talyaba Biology of a freshwater 
Bah la relation to pollatlon. |Dr S B Wagh). Dcpartmeni nf 
Zoology. Dr Babasaheb Ambedkar Marathwada University, 
Aurangabad 

3 Gornalkar. Shivraj Tippanna Invritigaiion on 
breediog aad paibogenie roadilioni Ip some fishei. (Dr 
Meena U Paul). Department of Zoology, Or Babasaheb .\mbedk4! 
Marathwada University. Aurangabad 

4. John. C C Sladies oa the fresh water miles of 

Kerala. (Dr N D Inasu). Drpanment of Zoology, University of 
Calicut, Calicut 

5 Karmaly. K A Systematic siudiei on some sub 
fanilirs of formlcldae (Hymrnopiera) of Kerala at the 
alpha level. (Dr T (' Narendran). Dcpartmcnl of Zoology. 
University of Calicut. Calicut 

6 Mandy. Tessy J SyitemaHcs and btoaoi^ca of edible 
perehea of Central Kerala. (Dr N D Inasu). Department of 
Zoology, University of Calicut. Calicui. 

T Patel. Pushpa Studies on the morphology aad 
cytology of certela dlgeaetlc tremaiodri of plagiorchlidac 
family of Vlndbya Regioa. (Dr N P Tnpaihi). DepariTTwni of 
Zoology, Awadiwsh Pratap Singh University, Rewa. 

8 Sadanandan, Mary Aniihalaiha Stadim on acarioe 
predators of North Kerala. (Dr N Ramani), Department nf 
Zoology. University of Calicut, Calicut 

9. Sangeeia. Hlitopathologleal aad biochemical stadles 
on monecrotophoi tesieliy ta mice aad its modalBilea with 
Vliamlas E aad C. (Dr P K Mittal and Dr Ravi Kiran), 
Deparrment of Zoology, Panjab Univenily. Chuidigarh 

10 Shaikh Ayub Maheboob Heavy metals eoalcats In 
the latertldal gastropod Bollascs from the coastal of 
Rstaagiri. WeA Coast of ladla. (Dr A K Khan), Departmcni 
of Zoology. Dr Babasaheb Ambedkar Mvathwads University. 
Aurangabad. 
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11. SuUr, Abulkalam Usman. StHdief ob reproductloa 
aad brcedioi behavioor lo freabwater crustaceans Trom 
Krishna River. (Dr Meena U PMtU), Departmeni of Zoology, 
Dr Babasaheb Ambedkar Marathwada University, Aurangabad. 

EARTH SYSTEM SCIENCES 
Envlranmental Science 

1. Gaur, Anita. A geamorphic appraisal of land use 
and their evaluation with reference to geo-environmentai 
aspects in Gwalior District of MP. (Prof U C Singh), 
Department of Environnwnial Science, Jiwaji University, Gwalior 

2. Mishra, Bhupesh Kumar. Noise pollution aad its 
behavioural cffecii on human beings In Rewa and Satna 
Regions. (Prof V S Sai), Dq>arlmcni of Environmental Science. 
Awadhesh Praiap Singh University, Rewa 

MohaiJecn, J Abbas. A study on integrated 
haeirdous waste management. (l> M Kajendran). Department 
(if Environmental Science, Anna Univcriity, Chennai 

4 Pandy, Arvind Anind Geoenvironmcntal stud) of 
(he area around Rajghal Dam Project District Laiitpur, CP 

and Guna, MP. (Prof U C Smgh), Deparirneni of Environmental 
Science, Jiwaji University, Gwalior. 

5 Prameena Shceja, J 1. Stodies oa removal and 
recovery of heavy metals from ioduifriaJ effluents. (Dr P 

Scivapaihy). Deparirneni of l-.nvironmcnia! Science, Anna 
Utiwersity, Chennai 

() Rui>ol Mohideen. E Petrographic, physico>«bemtcal 
and engineering properties of tertiary sediments of NeyveU 
Basin. Tamil .Nado. India. (Dr R Nagendra). Department of 
Lnvuonmcnlal Science, Anna Univcrsiiy. Chennai 

? Sanihy, K Removal of heav) mctils and reactive 
dyri from induslriil efnaenis by adsorption on coir pith 

■ rlivated carbon. (Dr P Selvapaihy), Deparirneni of 
l-nviionmcntai Science. Anna Universny, Chennai 

K Shamu, .Sapna Studies on weeds of rabl crops with 

■ particular emphasis on ecology and their cgeirol. (Dr R 

N Shiikla). Dcparimen! of Environmenul Biology, Awadhesh 
I’raup Singh Univcrjiity. Rewa 

(ieotogy 

1. Nagarajan. R Georhemislry and deposriloual 
environment of neoproierozoic sediments of Bhima Basin, 
Northern Karnataka. South India. (Dr K Nagendra). 
Deparirneni of Geology, Anna University. Chennai. 

2. Shanntugam. P Multi-sensor image aaalyiis and 
subpisel clatsincallon for Improved coastal mapping. <Dr 

.S Sanjeevi), Depanmeni of Geology, Anna Universiiy, Chennai. 

.1 Thirunavukkarasu. Nagalakshmi. Studies on 
quaternary stratigraphy and pataeoenvironments between 
Paler and Koralalllayar River Basin, Chennai. Tamil Nadu. 

(Dr Hema Achyuihan). Department of Geology, Anna University, 
Chennai. 

•Marine .Science 

1. Gcetha. R. Modelling of geochemical processes In 
mangrove ecosystem. (Dr N Chandramohanakumsr), 
Department of Marine Science. Cochin Univenity of Science and 
Technology, Kochi. 
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2. Satheesan, K.. Studies on tropical lower atmospheric 
turbuicncc ind tropical tropopause. (Dr K R Sanlhosh). 
Department of Marine Science, Cochin University of Science arid 
Technology, Kochi. 

ENGINEERING SCIENCES 
Ceramic Technology 

•1. Sivakumar, V. Development and characterisation of 
sol-gel derived zirconia andzircoitia based ceramics. (Dr V 
Kamaraj), Department of Ceramic Technology, Anna University, 
Chennai 

Chemical Engineering 

I. Anand Prabu, A. Studies on development and 
chnroctcrisaiion of hybrid epoxy unsaturaled polyester 
coatings for corrosion resistant applications. (Dr M Alagar), 
Depanmcnl of Chemical Engmcenng, Anna Universiiy, Chennai. 

2 Mulhukumar M Optimizalion of aggregate mix 
proportion and studies on furan polymer concrete mix 
design. (Dr D Mohan), Deparirneni of Chemical Engineering, 
Anna University, Chennai. 

3 Panha. N. LTilisarion of agroindustrial wastes. 
(Dr V Ramamurthi), Department of Chemical Engineering, Anna 
University, Chennai 

4. Pugalcnthi. V Biodegradalioo kinetics of benzene, 
toluene, ethyibenzrne and o-xylenc (BTEX) in the presence 
of oon-ionlc lurfactants by micrococcus, Sp.. pseudomonas 
putida HC-t and bacterial consortia, (Dr M Velan^ 
Dcpartmeni of Chemical Engineering, Anna Universiiy. Chennai. 

5 Sivakumar, V Hydrodynsmic studies in cocurreni 
gas liquid upflow through parked beds. (Dr T Murugesan). 
Department of Chemical Engineering. Anna University, 
Chennai 

Civil Engineering 

1. Chandrasekaran. E. Studies on free vibration of 
polymer composite aircraft instrument panel boards. (Dr 
K Jayaramaii). Depanmcnl of Civil Engineering, .Anna University, 
Chennai 

2 Gunasekaran, K Congestion modelling for a 
heterogenous traffic: A case study. (Dr A M Thirumurlhy), 
Dcpartmeni of Civil Engineering, Anna University, Chennai 

3. Ramachandra, V A comprehensive stody of the 
compsoite behaviour of wall-beam and wall-frame systems 
subjected to vertical loading. (Dr R Jagadish), Deparirneni of 
Civil Engineering, Bangalore Unii ersity, Bangalore. 

4. Sivakumar, P. Knowledge-based optimisation of 
steel lattice towers using genetic algorithms. (Dr G M 

Samuel Knight). Department of Civil Engineering, Anna 
University, Chennai 

Electrical Engineering 

1. Anandanalarajan, R. On control of a first order 
noalinear process with dead time. (Dr T Jayasingh), 
Depanmcnl of Electrical Engineering, .Anna University, Chennai. 

2. Himavathi, S. Hybrid fuzzy modeling and 
implementation for deterministic systems from inpul- 
outpat data. (Dr B Umamaheswari), Department of Electricai 
Engineering. Anna University. Chennai. 
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3. Raja, J. Stvilica oa switch fabric archllccturci aad 
cell loss recovery mechanisms In ATM nctvrorks. (Dr S 

Shanmugavcl). Department of Electrical Engineering, Anna 
University, Chennai. 

4. Rominus Valsalam, S. Modelling, airaulatlon and 
adaptive optimal control of a 210 MW Boiler. (Dr S 
Renganathan), Department of Electrical Engineering, Artna 
University, Chennai. 

5. Srinivasan, E. Some nonlinear fllterlag stratcftca 
for eliminating aniform, ganssian and impulse noise la 
images with edge and fine detail preservation properties. 

(Dr D Ebenezer). Department of Electrical Engineering, Anna 
University. Chennai. 

6 Vasudevan. N VXSI Design of high speed ATM switch 
on a chip. (Dr S Renganathan), Department of Electrical 
Enginecnng. Anna Universiiy, Chennai 

Electronics Engineering 

1. Thanikaivelsn, P Appronch towards zero diseharge 
lanaing methods. (Dr J Raghava Rao). Department of 
Electronics Engineering, Anna University, Chennai 

Information & Commnnication Engineering 

I Bhuvaneswaran. R S Collisioe avoidance and energy 
efricient protocol solutions to the distrlbnted system of 
wireless sensor networks. (Dr V Rhymond Uthhariarsj). 
Departmeni of Information and Communcation Engineering. Anria 
University, Chennai. 

2. Chandrarnathi. S Estimation of QoS parameters 
and bandwidth allocation In ATM networks: A fuzzy 
approach. (Dr S Shanmugavel). Department of Information 
and Communication Engineering. Anna University, Chennai 

3. Sudhakara Rao. P. Online fruits sorting based on 
external quality parameien using machine vision. (Dr S 

Renganathan). Departmeni of Information and Communication 
Engineering. Anna University. Chennai. 

4 Uma Maheswari. V. Clastinention models for web 
osage mining. (Dr Arul Siromoney). Department of 
Information and Communication Engineering. Anna University. 
Chennai. 

Mechanical Engineering 

1. Dhinesh Kumar. K Methodology for the 
implementation of integrated aulomilion system. (Dr I 

Karunamoorthy). Department of Mechanical Engineering, Anna 
University, Chennai. 

2. Jose, S- Development of an effectiveness 
improvement model for technological insliintlons aslng 
Taguebi tcchniqne. (Dr L Sug^thi), Eleparuneni of Mechanical 
Engineering. Anna University, Chennai. 

3. Ramakrishnan, M. Ocvclopmcnlal stndlcs on steel 
lined composite compressed oalural gas (CNG) cylinders. 

(O P Baskaran), Depatmeni of Mechanical Engineering, Anna 
University, Chennai 

Polymer Science 

I. Ushamani, M. Stodiea on pbotosensifive polymers 
for ^tkal recording. (Dr Rani Joseph, Dr C Sudha Kartha and 
Dr Sreekumar K), Department of Polymer Science, Cochin 
University of Science and Technology, Kewhi. 
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IVaille Tocbnology 

I. Muthukumar, M. Stndles on ozonation and advanced 
nildntlon of add dye effluents. (Dr N Scivakumar), 
Department of Textile Technology. Anna University, Chennai. 

MATHEMATICAL SCIENCES 

Mathemailcs 

I. Anbarasu, S. Same contributiona to DNA rompuiing 

and Its nppHcitions. (Dr G Sethuraman). Department of 
Mathemaiics, Anna University, Chennai 

2 Arivudainambi. D Stochastic analysis of some 
retrial and feedback queueing lyiiems with disasters. (Dr 

B Krishna Kumar). Department of Mathematics, Anna University, 
Chennai. 

3 Assia, N V Fuzzy absolutes and related topics. (Dr 

T T>iriviknmanl. Department of Maihcrratics, Cochin (.‘nivcrsity 
of Science and Technology, Kochi 

4 Joshua, Vsrghese C Retrial queues with orbital 
search. (Dr A Krishnamoonhy). Departmeni of Mathematics. 
Cochin Universiiy of Science and Technology, Kochi 

5 Kiwane, .Sakharam Bhujangrao On mathematical 
problems from ceaveelion*diffuslon and combusiion theory. 

(Dr D B Dhaigude), Departmeni of Mathematics. r>T Bahasaheb 
Ambedkar Maraibivada I'niveryiiy. Aurangabad 

6 Sreekumar, K Some generalisations of ferry 
metrirablllly. (Dr R S Chakrav arii and Dr T Thrivikrsman | 
Department of Mathematics. Cochin Universiiy of Science and 
Technology. Kochi 

* Vijayakrishnan. S On some infinite convrs 
invariants. (Dr K .S Chakrav arii and Dr I I hriv ikramar > 
Department of Maihematics. CiH.-hiii 1/niversity of .Science and 
Technology, Kochi 

Statlsiics 

I Paiil, Aruna Bhoienaih .Seme statistical problems 
la demagraphy related to Nashik City. (Di M B Jo.shi). 
Department of Statistics, Dr Bab».;ahcb Ambedkar Marathwada 
University. Aurangabad 

MEDICAL SC lENCE.S 

Ayurveda 

I Kalchuri. Gajendra Singh GaiKihali ha pama handu 
rog per ebikitaakiya prabhav ka ck adhyayan. (Dr H D 

Thakkur), Departmeni of Ayurveda, Awadhesh Praiap Singh 
University. Rewa- 

Pbarmacenlical Science 

1. Patel Chhaganbhai Nanjibhai Detcrminaiion of 
anlibyperlenslve agcnit by acid-dye method In their pure 
powder, dotage forms and bioiogiral fluid- (Dr B N .Suhagial, 
Department of Pharmaceutical Science, Hemchandracharya North 
Gujarat University, Patan 

2. Paid, Natvarlal Manilal- Srndict on hepato protective 
and eihcr pbnrmacological Investigation of selective 
trndltloul plant drugs. (Dr G C Bhavsar), Department of 
Pharmaceutical Science, Hemchandracharya North Gujarat 
University. Patan. 
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Phyilolofy 

1. BhihmbhtU, Sheelt Rajesb. CpldemiologlcAl 
•ticiUBeat ftf l«dUc deficiency dlcnrderi by clinicAl end 
ble-cbcmlcal prcvaleace tadlcater tn Crajerat, Hltaachal 
Pradcab a^ TnbU Nadm. I^nmnoit of Phynology, Maharaji 
Sayajino Ihiiveraity of Boroda, Vadodara. 

2 Pandya, Kaushik Daahrathrai A deacripttve anilytia 
of eipiratory and laipiratory parancten of reipirattoa 
during normal pregaaocy. Dcparimeni oT Physiology, 
Maharaja Sayajirao University ofBaroda, Vadodara. 

PHYSICAL SCIENCES 

Biocbcmiatry 

I Praiibha Kumari. Prognoatlc value of cytokinca In 
cervical cancer. (Dr B Nagarijan). Depanmcni of Biochemistry. 
Anna University, Chennai. 

2. Sofi, Mohd Hanief. Immunorcgulatory propereles 
of •urricliQl like particles from rat inteiiinc. (Dr Akhtar 
MahmooJ and Dr Siddharth Majumdar). Dcparimeni of 
Biochemistry. Panjab University, Chandigarh 

Cbcmlslry 

1 Abdarahiman. K K Kinetic studies on (he oiidation 
and catalysis of aromatic aldehydes nslng sodium 
hypochlorite. (Dr T D Radhakrishnan Nair). Department of 
Cherrnstry. University of Calicut, Calicut 

2 Borgohain. Sa.iwaii Synibesit and charaeierisolioa 
of some polyamidelmidei and polycstcrimides- (Or S 

Hussain), Department of Chemistry. Dibrugarh University. 
Dibrugarh. 

.V Eiswara Moorthi, I Hydroiaomerlsatioo of n«Hciane 
lod n>Heplaa« over M>Pt loaded leolltes and zeotype 
molecular sieves. (Dr N l.ingappan), Deparlmem of Chemistry. 
.Anna University. Chennai 

4 Uuhanathan. S Studies on loughening of fly^ash 
based polyester particulate composites. (Dr M Saroja Devii, 
Deparimcni of ChciTn.iir>, Anna University, Chennai 

^ Jaisankar. S N Tbermomechinical, morphological 
and rheological studies oo compalibillzed TP17SAN blends. 
(Dr Ganga Radhakrishnan), Department of Chemisiry. Anna 
I'niverjify, (.‘hennai 

6. Marykuiiy. P V. Transition metal chelates of Schiff 
bases. (Dr Cieelha Parameshwaran), Department of Chemisiry. 
University of Calicut, CeNcut 

7 .Mcera, K CroM-th aed characlcrJiailon of doped 
(rlglyrlRC sulfurc aod L-Argluiae hydrochloride crystals 
and the efTeci of EDTA addition on Che growth of crystals 
from solution. (Dr P Ramasamy) Department of Chemisiry, 
Anna University, Chennai. 

8. Munde, Shivaji Baburao. Synthesis of bridgehead 
or fused belcrocycics. (Dr R A Mane). Departmeni of 
Chemistry, Dr Babasaheb Ambcdkar Marathwada Universiiy. 
Aurangabad. 

9. Patel, Anita. Studies on morpho>physioioglcul 
variability and auirlcnl up lake Ib relation to applied 
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pboaphorui levels aud pilot growth regulatori on black 
gram (vigna muDge L. Hepper). (!> K. B L Shrivastava), 
t^panmeni of Chemistry, Awadhesh Pratjp Singh University, 
Rewa. 

10. Ramya, K.. Electrochemical studies of titanium 
based metal hydride alloys. (Dr B Sivasankar), Deparimcni 
of Chemistry, Anna University, Chennai- 

11. Suryawanshi. Ashok Tukaram. Synthesis, chemistry 
end evaluation of biological activity of fused nitrogen and 
sulfur heterocyclic compounds. (Dr S V Kuberkar), 
Departmeni of Chemistry, Swami Ratnanand Teerth Marathwada 
University. Nanded. 

12. Vinu, A. Pore size engiBeering and 
charBcterlsatlOD of modified SBA-1.SBA-1S, MCM‘41 and 
mesoporous carbon molecular sieves: A study of protein 

adsor|>tion. (Dr V Murugesan), Department of Chemistry, Anna 
University. Chennai. 

Photonics 

1 Unnikrishnan, K P. Z-ican and degenerate four 
wave mixlog studies in reriaiii photonic materials. (£>r C P 
Ginjavallabhan), Department of Photonics, Cochin University 
of Science and Technology, Kochi. 

Physics 

1 A&hok. M. Investigations on the crystallisation of 
calcium phosphate blomalcrials and the trace clement 
analyses of the urinary stones and gallstones. (Dr 0 
Anvuoli). Department of Physics, Anna University, Chennai 

2 Happen, Shibu M Laser tpeetroscopy: Tdlas 
instrumcniatlon and SIR analysis of some organic 
materials. (Dr K P Rajappan Nair), Department of Physics, 
Cochin University of Science and Technology. Kochi, 

3 Ebenezar, J. Optical biopsy of cancer using native 
fluorescence spectroscopy. (Dr P Aruna), Department of 
Physics. Anna UniversHy. Chennai. 

4. Jaya Arun. T K High pressure studies on GaN and 
some wide band gap semiconductors. (Dr N Victor Jaya). 
Department of Physics, Anna University, Chennai, 

5 Mangani, / Ruth. Synthesis aod characterisation of 
mcial'lon doped spinels as cathode for lithium batteries. 

(Dr S Selladurai), Department of Physics, Anna University, 
Chennai 

6 Sardar. Sandhya Yuvraj Dynamics of electrolytes in 
biological systems through permittivity. (Dr S C Mehroira), 
Deparimcni of Physics, Dr Babasaheb Ambcdkar Marathwada 
University, Aurangabad. 

?. Vasanlhi, R. Synthesis and characlcrlsatioit of 
lithium cobalt baaed bulk and thin films for battery 
applications. (Dr S Selladurai). Department of Physics, Anna 
University. Chennai. 

8. Viciaria. E Caroline. Studies on synthesis and 
evaluafion of mechanical properties of spark plasma and 
prcasurelcsi sintered hydrozyapatlte based bloccramics. 

(Dr F D Gnanam). Department of Physics, Anna University. 
Chennai. □ 

Compiled by 
Ms, Surinder Chawla 
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BANNARI AMMAN INSTITUTE OF TECHNOLOGY 


E-mail: bannariatfuQbaiVMfl.cpffl MafaaMa : WMMr.bMwiari.eomMucatian 
CrMtatf tedevaiepamapItonBiopportuna^forprafmtooaHanaiDfTMuMyounoniaaloilhafcauia. Bawnart Amman inrtHulaoiTaeftnoiogy 
(B.I.T.) hat a m afgad at ■ World Clatt stafr-of-tha-arl Intmution at SathyamanBalam. an hour dHva from althar Cfllmbatoro Airport or 
Efoda RaWaray Swioii. Tlia Camput rut aioateni mfraairuciuia aMh a lafga Coir^utarttad Hbrary of mora than M.OOO beoht & 3(M) 
jOiimah. Air-oomMlenad Central compufinB faedtty with 600 nodat. High apaad Intamat conrtacWAy to lha dap a wni mwi . Fret hjrruthad 
yrtwa. WtB eqUppa d hoapiiat. BwikurtlhATMfaciWiaa. EngWhMed ium tiAoci. Unimemqaad p gwBf 4awaftupply.TOBB and recreational 
cantret B a host of other fmdiitiet Given the mfrastrtictural facility and bacAed up by a pewarfui bu^nast co n gi omarate of R« I S(N) crma 
Bannarl Amman Group. Bia ewMute now wants to tuprtant ita fOcaithf. >oc which Applicatlom art mvttad for the Potts of 



QUALIFICATION ; 


Par Prafastan A Asslataat Prafaaaara i PhD Degree wdh hrii clasi in Bachelors / 
Master's level m dw approptfe branch d Engg. / Tartnol o oy. 


EXPERIENCE 


For Predaaaara i Per AaslatanI ^afaaaara : 

ig yean in TaactMit^ Indutey f norinarti out d aftoi 5 years mtai ba S years « Taacfwtg i indutby t RnaaRh. oui d which 3 years musi be si | 
M the lani td AsaiaarA Pratessor arrd i or Equnaleni. | the leval ol Stnu Ledtaar wid) or EouwMan 


Rwtsed AtCTE aea l ai of pay plus OA * P P F 


Rert - Fiecdrarws 




ftol a (joftnrBrrt for Canddaiss adh eiamplary academic record and deep vHerest m 
laachmg md rasearch Reared persora tMaow the age of 60 years may also aophr 


InierB it e d persons may send tneir eppPcMons to TMe Adatoer, teawertMawua MMcsMoaial TtmA, 2S2. Mettupaiayam Road. 
Coimbatore - 641 043. Tamiirradu Pliewe t 0422 - 24229S7» 2450048 on or before 27.02.2004. 


HOMI BHABHA CENTRE FOR SCIENCE EDUCATION 
TATA INSTITUTE OF FUNDAMENTAL RESEARCH 
(A Deemed University) 

Advt No. 2/(M 
Research Scholarships 

HBCSE, a National Centre "of TIFR, is looking for comtnilled post-graduates for its PhD 
programme in Science Education. 2004. The Centre is devoted to R & D in science and 
mathematics education from primary to introductory college level. Its activities arc informed 
by research in cognitive, historical and socio-cultural aspects of science education 

Recent M.Sc.'s (or those in their final year) in any of the physical/ chemical/ biological/ earth 
sciences or mathematics/ statistics/ computer science, with a consistently good academic 
record are eligible to apply. Research scholars are offered a fiacd monthly scholarship of 
Rs. 8,000/- (enhanced to Rs. 9500/- aOer registration) and an annual contingency grant of 
Rs. 7,500/-. Admissions arc for a year, renewable annually for up to 5 years. Accommodation 
on campus may be provided at nominal cost. 

For application forms and details, please write to Sr. Administrative OfTicer, Homi Bhabha 
Centre Ibr Science Education. TIFR, V.N. Purav Marg, Mankhurd. Mumbai 400 088, 
enclosing a 25.5cm x 15.5cm self-addressed envelope aflixed with stamps for Rs. 10/-. 
Ahematively you may download the form from our website: h ttp://www .hbcsc.tifr.rcs.in . 
Completed forms should be sent by post along with a demand draft of Rs. 300/, payable at 
Mumbai in favour of Homi Bhabha Centre for Science Education, latest by April IS, 2004. 
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NATIONAL CENTRE FOR ANTARCTIC & OCEAN RESEARCH 
(Department of Ocean Development, Government of India) 
Headland Sada, Vasco da Gama, Goa 403804 

Snbject; Invitation for scientific proposals for Annual Indian Scientific Expeditions to Antarctica 

1 The National Centre for Antarctic & Ocean Research (Department of Ocean Development) sends scientific 
expedition to Antarctica every year. The Twenty fourth Indian Scientific Expedition to Antarctica will be 
launched in December, 2004 and will consist of summer team which will return to India in March 2005 and 
a winter team which will return to India in March 2006. Subsequent expeditions shall be launched accordingly. 

2, The National Centre for Autarctic & Ocean Research (NCAOR) invites scienlists/researchers/engineers to 
submit research proposals (in enclosed PRESCRIBED FORMAT) for undertaking front ranking scientific 
expenmenis m Antarctica in various mter-disciplinary fields/themes for 24ih (2004-2005), 25th (2005- 
2006) and 26th (2006-2007) Indian Antarctic expeditions. Thrust areas under various themes of polar 
science are provided below;- 

(i) Meteorology & Atmospheric Sciences 

• Whistler / VLF, riomeier, electrical and geomagnetic studies. 

• Sky image camera for optical aeronomicai &■ auroral studies. 

• Sophisticated instrumentation of digital ionosonde and phase path observ ation The ionosonde can form a 
nujor element of space weather programme. 

• Ground based ( Brevier Spectrophotomeier) and balloon borne Judies of ozone and olher trace gases including 
l."VB radiation. 

• I'hc expenmcni.s on aerosol radiative forcing as a part of climate studies / change program. 

• A l.IDAR program for monitonng polar stratospheric clouds (ozone depletion) and monitonng middle 
atmospheric temperatures, waves and polar vortex (for ozone depletion and global warming studies). 

• Infra red gas analyser, gas chromatograph and Founer transform spectrometer for mcasunng of green 
house gases including water vapour 

• Climatological data archival and data utilisation for predictive modelling. 

• Planetaiy boundary layer studies to monitor long term changes, if any and also access environmental impact, 
if any. 

• Katabatic flow, snow drift and energy balance radiation studies using AWS, 

• Studies on ice sheet - atmosphere interaction and surface climatology of Antarctica for modelling studies 
(tele-connections with monsoons) 

• Automated tracking of synoptic and mesoscale weather system using operational satellite systems for now 
casting. 

• Southern hemisphere cyclones and sea-ice links. 

• Astronomical/ Astrophysical observations. 

li) Earth Sekoce & Glaciology 

« Geological geophysical studies. 

• Thematic studies of granulitic rocks, Proterozoic melamoiphiies, chamokites, orthogneisses, intrusive granite, 
mafic dykes, anorthosite etc. 

• Correlation between east and west parts of CDML as also with other areas of east Antarctica and related 
Gondwanalaiid fragments. 
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• Ice core drilling for paleo-cnvironmentol studies (mission mode project). 

• Studies of lacustrine sediments/cores for palaeo ravironmental studies. 

• Airborae/landbome geophysical surveys with multi sensors, including ice probe radar - transects and grid 
survey. 

• Studies on Antarctic neotectonics activities enqsloying GPS, seismic and other tools. 

• Studies of satellite imageries for ice sheet fluctuations. 

• Fluid inclusion studies on high-grade granulites. 

iii) Biology & Environnient Sciences 

• Primary, secondary production and population dynamics of lakes. 

• Carbon cycle of lake eco-systems. 

• Interaction between lake and glacial melt water inputs. 

• Role of benthic algal mats in the nutrient cycle. 

• Sea-ice microbial community structure and bio diversity. 

• Contribution of microbial community to water column productivity. 

• Dynamics and energetics of these communities. 

• Study of physiological and molecular basis of adaptation of the flora and fauna. 

• Identify and isolate enzymes which are active at low temperatures (mission mode) 

• Identify' and isolate molecules which have an anti microbial activity 

• CIS based wild life census and cataloguing of shore line and pack ice regions. 

• Population dynamics and behaviour of avian fauna 

• Temporal variation of wild life as an environmental index. 

• Identification of areas of SPA and SSSI on the basts of wild life value. 

• Continuous monitoring and conservation of soil, water and air qualities. 

• Environmental audit and impact of waste management protocol. 

• Develop oil handling, storage, spill and other emergency handling protocols 

• To extend assessment of ElA from local to regional levels. 

• Generate baseline data for CEE / ElA studies in new areas of operation. 

iv) Human Physiology & Medicine 

• Studies on molecular mechanism of acclimatisation 

• Assessment of nutritional requirement of expedition members 

• Study of apoptosis and ageing factor under cold conditions. 

• Study of magnetic influence on psycho-physiological aspects. 

• Framing out of work-rest schedule for members. 

• Conparative studies of human behaviour and physiological / psychological changes in Antarctica with that 
of Arctic region. 

V) Engineering & Commnnicatlon 

• Application of non-conventional energy sources (wind, solar, fuel cells). 

• Application of VLF and ULF propagation as cmnmunication tools. 

• Development of long distance and cold region communication technology. 

• Development of incinerators, vehicles, life support systems for cold region utihty. 
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• Automatic conditioning monitoring and remotely operated systems. 

• Video conferencing. 

• Development of indigenous kit clothing for cold region utility. 

3. Research programme in the field of Southern Ocean Oceanography & allied branches of science including 
logistics requirement may also be submitted, which may be considered for the future southern Ocean 
cnuses as and when planned. Besides above themes & thrust areas, the sound proposal in any other 
scientific field / topic may also be submitted for consideration. 

4. Those organisations who have already submitted their LONG TERM programme to NCAOR last year 
(2003) need not to submit their proposal afresh. However, if any additional programme / information is 
proposed the same can be submitted lo NCAOR giving the reference of earlier submitted proposal. Those 
who had submitted their proposal only for 23rd lAE and were not recommended for 23rd lAE need to 
submit their research proposal afresh if intend to participate in 24th lAE. All these organisations / P.Is have 
to present their proposal before the Group of Experts as and when invited. All those who intend to participate 
henceforth in any Antarctic expedition have to provide a Declaration (in enclosed PRESCRIBED FORMAT) 
duly endorsed by the Head of their respective Organisation for depositing a copy of all data, samples (as far 
as practicable), information collected / generated during or after the expedition is over to NCAOR/DOD for 
(he data archival a( National Antarctic Data Centre of NCAOR, Goa 

5. Proposals for summer and winter period.s are invited in the above areas of research. While framing the 

proposal, repetition of scientific work already carried out from the Indian station ’Maitri’ in Antarcrica 
should be avoided. Due consideration has to be given to the fact that the experiments have to be carried out 
within the logistic infrastructure available at ’Maitri’ and should be limited lo around 150 kms radius of the 
station The proposal should be succinct, indicating the following; 

i) the scientific aims and objectives with illustrations and references; 

ii) expected results and their relevance; 

111 ) state of the art experiments in the international scenario; 
tv) if an on going programme, its accomplishments till dale; 

v) time frame of the project (summer/winter) with milestones; 

vi) the team component (summer/w'inter) & logistic requirements; 

vii) any national'intemaiional collaborations envisaged; 

viii) proposal should have the complete biodata of the proposer(s) in enclosed prescribed format along 
with names of two referees. The P.I should be a permanent employee and must have sufficient 
experience in the relevant field. 

ix) There should be a long term research programme (2-4 >ts,) to be undertaken by concerned PT 
Organi.sation/lnstitute with mstiiulional commitmeni. 

5 (a) The regular participating organisations (like NGRI. GSI, BSI, ZSl, SASE, NPL, B.U., IMD, DIPAS, 

fIG, NBRI & others) have to submit their long term research programme for 3 years (if not submitted 
so far) However year wise (expedition wise) propel activities should be properly spelled out. 

(b) Those organisation / Institutes which arc submitting their proposal for first the time should submit 
their long term research programme for 3 years. However, year wise (expedition wise) proposed 
activities should be properly spelled out The new proposal with the commitmeni of their respective 
institutes for long-term research programme to be undertaken in Antarctica shall be given preference. 

(c) Nominees recommended should be physically fit to work in extreme sub zero temperatures and harsh 
condiuons and should not have any ailments and illnesses which is likely to have an adverse effect or 
related problems. A medical fitness certificate from a Civil Surgeon of a Government Hospital must 
accompany all nominated 

(d) Nominees must be able to and willing to cooperate in cargo handling operations and station maintenance 
activities. They should also be willing to assist in expedition activities outside their assigned scientific 
tasks. 
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(e) All nominated membes should be prepared to stay in accommodation on sharing basis, as may be 
available in the ship or in the Antarctic Station/Camps. 

(f) All nominated scientists, especially those likely to be involved in outdoor activities must be able to 
cook a simple meal, and should have knowledge of first aid. 

(g) It is also necessary to ensure that summer nominees have a work programme which is likely to take 
at least 45 days time on main-land Antarctica or in the polynya and should not be merely sample 
collection activity. 

6 (i) The proposals would be scrutinised through a multi-tier selection mechanism and only those 

recommended for final inclusion will be informed for fiilfilling other requirements. No correspondence 
in regard to selection will be entertained. 

(ii) "All approved proposals shall be implement able subject to guidelines/instructions/rules/regulations of 
Department of Ocean Development'NCAOR". 

7 NCAOR/DOD makes arrangements for travel to Antarctica from Goa and back, accommodation in the ship 
and in Antarctica, food, special polar clothing requirements and personal insurance cover. All other espcnses 
including those related to procurement of scientific equipments, attending pre-Antarctic trainings & bncfings. 
Hard Duty Allowance etc. will have to be borne by the participating organisations. This may be taken into 
account while forwarding the nominations. 

8 NCAORy'DOD is also looking for the promising candidates having sufficient Antarctic stay experience and 
the qualities of leadership, team buildmg and human resource management to be considered as the LEADER 
of the ensuing 24th Indian Antarctic Expedition. Such candidates need to be nominated by their respective 
organisation. Details of bio data and professional experience of nominated candidate may kindly be seni to 
Director, NCAOR along with nomination. 

9 Deadline for receiving proposals: Three copies of the proposab are to be forwarded ioslitutionally 
throagh proper channel and must reach the Director, National Centre for Antarctic & Ocean Research. 
Headland Sada, Vasco da Gama, Goa 403804 by ISib March 2004. Notmnations received after this dale will 
not be entertained. Such information is also available on our website www.ncaor.org. 

SD/- 

(Dr N Kharc) 

Advt No NCAOR/01/2004 Program Director (Science) 

Date. 12.01.2004 Ph; 0832-2520861 

Fax: 0832-2520877.2520873 
Email khare45^hotmail 

PRESCRIBED FORMAT TO BE USED FOR SUBMISSION OF RESEARCH PROPOSAL TO 
PARTICIPATE IN INDIAN ANTARCTIC EXPEDITION 

(All columns have to be filled compulsonly and should be Neatly typed) 

1. Theme 

2. Field of Investigation 

3. Project Title 

4. Principal Investigator with full 
Address Office/Res. (Tel.No., 

Fax No., email) 

5. Co-PI. With full address (Tel.No., 

Fax No., email. Mobile) 

6. Place of Work 

7. Project Summary 

8. Duration of Project 

9. Total Budget 
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10. Source of funding 

Provided from P.I's Organization 
Sought from NCAOR/DOD 

11. Scientific aims & objectives 

12. Region of investigation in Antarctica 

13. International Status 

14. National Status 

15. Importance of the proposed project 

16. Review of expertise available in the 
Proposed investigation 

17. Methodology 

18. Instruments/equipments to be Used 
Self reliant 

Otherwise mention source 

19. Logistics requirements to carry out 
Proposed scientific activities 

20. Whether Helicopter support is needed 

If yes appox No. of Flying Hours needed 

21 Type of data to be generated 

22 Key words of Meta data to be generated 

23 If an ongoing prograirune, its accomplishments 
till date 

24 Suggested plan of action for utilization of research 
outcome expected from the project 

25 Time schedule of activities (summer/winter) 
with milestones, 

26. The team component (summer/winter) 

(Name and addresses of actual participants 
2 7. Any national/intemational col laborauons envisaged; 

28, Any other information in support of participation. 

Signature of the Pnncipal Investigator 

(Endorsement from the Head of the Institute/OrgaDisation) 

1. Certified that the Insnfute has no objection in the implementation of the above project with long term 
commitment and the participation of the above officials in Indian Antarctic Expedition. 

2 Certified that the infrastructural and administrative facilities will be extended to PI through out the duration 
of above mentioned project. 

3 Certified that Instimte will take financial and management responsibilities of the project as jier the existing 
rules of the Institute 

4. Certified that all other expenses including those related to procurement of scientific equipments, attending 
pre-Antarctic trainings medicals & briefings, Hard Duty Allowance etc. will have to be borne by the 
participating organisations. 

5. Certified that an undertaking in prescribed format regarding data submission to NCAOR/DOD shall be 
provided. 


Name and Signature of 
Head of the Instimte/Organisation 
SEAL 

(Please note in case there is no input use N.A or NIL as applicable) 
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BIO-DATA OF PRINCIPAL INVESTIGATOR 
(Brief to 2-3 pages only) 


1. Name & Address(Ofrice/Res.) (in BLOCK LETTERS) ; 

2. Designation 

3. Date of Birth 

4. Name of Institution 

3. Academic qualification 

6. Details of research career 

7. Type of works engaged 

8. Details of research work carried-out and 
major achievements 

9. Publications 

10. Sponsored project completed/in progress 

IL Consultancy/Contraci ResearcKContract 

Training services rendered 

12. Memberships/Fellowships of Scientific/ 

Professional bodies/Societies,'Academies 

13. Honours'Distinctions, if any, received in 
recognition of the research activity 

14. Involvement in the administrative/ 
organizational activities of the Institute 

Signature of the Principal Investigator 

DECLARATION 

(to be provided on official ietterhead by the participating expedition member/s) 

\) 1/^e,.(Name of the expedition member/s) mcmber/s of Summer/Winter team of 23rd 

Indian Antarctic Expedition do hereby Solernnly affirm that f'WE shall hand over all Data ( Raw as well as 
Processed) generated during and afier the Expedition in which I/Wc participated to NCAOR within the 
stipulated time as decided by NCAOR/DOD. 

2) I/"We also affirm that L^e shall provide a part of the Samples (w ith details & locations) as far as practicable 
collected by me/us during my/our slay in Antarctic Expedition to NCAOR on my/our renim to be used as 
reference material at NCAOR. 

3) I/We also affirm that LWe shall provide all possible details including methodology, equipmenLs used etc in 
geneiating Data/Samples collection. 

4) L^TVe shall acknowledge DOD,'NCAOR in all publication arising out of Data generated during my/our 
Expedition. 

5) 1/We shall provide a copy of all publications on Antarctic Research immediately to NCAOR. 

6) I/We shall abide by the guidelines/policies of DOD/NCAOR related to Indian Antarctic Expedition issued 
ftxim bme to time and provide aJJ possible inputs to DOD/NCAOR as and when required related to Aniarciic 
Expedition. 

Signature of the Head of the Or^nization Name & Signature of 

with official Seal. Participating Expedition Member/s 

Dated: 
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Yashwantrao Chavan 
Maharashtra Open University, 

pISSEffr DByaoghBgotrl, Near Gaagapyr Dam, Nailiik 412222. 

Ad. No. YCMOU/Est/ISnOOd Dated 24.01.2004 

Visit US ou www.yemaa.com/Joba/uDtinratiou.litin 

A|ylkau(ms are invited fo r the fbllov.ing positions so as lo reach the urtdcreigned oa or Mere 23.12.2804 

Yipemimgs f»i Acmitmici \ 

School of Commerce & Management 3) Leciurer/Assistani Libranan- Rs 8000-11500 

1. Reader - 01 Poa (Ol SC***) •• -2nd itme adveniwmem •••- 3rd time adverliioTwnt 

2. Lecturer - 02 Post (01 Open & 01 SC**"** (Management)) •••* . 4 th lime advertisement ••••• . 54 ), (i|f^ advenisemeni 

SAod a( Agricaltaral Scleacei •••••• . ^ advwtiiemem •«••••. 7 |)j advertiiemcnt 

I. Reader (Agrtcuhiiril Esiensicm) - 01 Post (SC*****) 


School of Computer Science 

I. Reader ■ 01 Post (SC****) 

School of CdacatioB 

1. Reader - 02 Posu (01 Open, 01 SC**"****) 

2. Lecturer - 02 Posts (0) ST****‘. 01 S'J*****(. 
School of Science 4c Technology 

1. Reader- 01 Post (SC**) 

School of Hnmiiiitles 4c Social Scicocct 

1. Lecturer - 01 Post (Open) (Pohtical Science) 
LRirary And Resenret Centre 

1. E>q>ufy Librarian - 01 Post (Open) 

2 Assistant Librarian - 01 Post (SC**) 
EiamLnation 

I. Coruroller of Examiruuon • 01 Post (Open) 

(for a period of Five years) 

Scale of Pay 

1) Cooiroller of Ejumiiution Rs 16400-22400 

2) Reader/Deput) Libranan Rs 12000-18300 


Quailficaiion, Experience. Desirable Qualilication artd ether related 
infonnaiien required for these posts are givoi in informirion brochtoe and 
arc also available on our WEB SITE www.ycrnou.com'jobs.' 
notiRcihon.him 

1 Teckmieml Posrs^ 

No. Name of the Post Port Category Upper Age Liniit 

I. VkIco Editor I SC 40 years 

Pay Scale- H(XI0-I?$00 

2 Programmer 1 C^wn 35 Years 

Pay Scale - 8000-13500 

3 Cameraman I OBC 30 Years 

Pay Scale- 55CK)-*WOO _ 

How In apply; Candidates should send Rs IOO - (Rs 50- for Reserved 
Category) by Demand Draft in favour ef "Finance OfTker, VCMOl . 
Nashik'* payable at Nuhlk for getting prescribed application form and 
details of the post on or before 16.02.2064. 

Dr. .N. R. Kapadnh 
RKilSTRAR 


Tapovan Sanskar Keadra 
^5^7 SATYAM COLLEGE OF 
EDUCATION 

Scif-Financed Women's B.Ed. College, 
Divyajyot Sanknl, Opp, Piitam Society-], 
Bharoch-392002. 


WANTED 


-Prtiuipal: Qualiricadons will be as for ihc posi of 
Lecturer widi 10 years experience, uicludingat leasts 
years should be in a Secondary Teacher Education 
Institution 

* Lecturer: M.Ed with minimum 55% marks 

* Librarian: M.Lib /M.Lib.IS. with mmimum 55% of 
marks. 

Apply immediately. All the qualifications will be 
required as per UGC, NCTTE, State Govt ofGujarat and 
SNDT Women’s University norms. 

NJl.Doabl Jagruti Pandya Dineshbiial Pandya 

I/C.Piincqal Director President 


SANJAY GANDHI POST GRADUATE 
INSTITUTE OF MEDICAL SCIENCES 
LUCKNOW-226 014 (INDIA) 

FAX : +91 522 2668129/2668017 
TEL.: +91 522 2668004.8 

FACULTY appointments 

PROFESSORS & ASSISTANT PROFESSORS 

The Sanjay Gandhi Poslgraduate [nslitulc of 
Medical Sciences, Lucknow invites applications 
on prescribed form for the positions of 
Professors & Assistant Professors in various 
specialities 

Details can be seen on iBstituie's website 
www.sgpgLac.ln or in our detailed 
adverttoemcat In Employment News to be 
pnbUsbed on 24tb January, 2004. Deadline for 
submission of the completed applications 
:15lh February, 2004. 

Advertbement No. ; 22/2003-2004 
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Essential Readings In Enyironment and Revelopment 



CHAUDHARY CHARAN SINGH 
HARYANA AGRICULTURAL 
UNIVERSITY, HISAR 

ADVERTISEMENT NO. 1/2004 

Applications arc mvued for appointment to the post of 
E>ean, College of Agriculrunl Engineering & Technology and 
Director, Extension Education m the pay-scale of Rs 16400- 
22400 plus rent hec unfurnished accomodation The presenbed 
application form urth ^alincaiions and instruciion&''condition5 
may be obtained rrom the Assistant Registrar (General) at a 
cost of Ra. So/- by cash at the counter or by sending self- ' 
addressed envelope (size 23XIS cm stamped Rs. 15/-) with i 
crossed IPO qf Ra. SO/- In (avear of Rcglatrar, CCSHAU. 
Htaar payable at CCSUAU Post Office far each post ' 
Mparatdy. The complete application form with crossed (PO 
of Rj 2(^- per appliciiion fee should reach the Registrar. 
CC^HAU. Htaar-125 004^y 28.2 (M (I2.0T2OO4 for candidates 
residing abroad). 

The post will be filled on tenure basis for a period of 4 
years <Mily. Those who have already served for one term of 3 
to 5 years, as the case may be, in equal capacity, in any 
Univeraiiy/ICAR iostiiulioit etc. will not be considered. 

Dr M.S. Kobad 
REGISTRAR 


ATTENTION SUBSCRIBERS 
of 

UNIVERSITY NEWS 

A Weekly Journal of Higher Education 

The Subscription Tariff 
w.e.f. 01.04.2001 


/nstituiions 

Academics/ 

Airmail 

Surface 


Students 


Mail 


(ai residential address only) 

Rs 

Rs 

US $ 

US$ 

600.00 

250.00 

140.00 

100,00 

1000.00 

500.00 

260,00 

180.00 


Single Copy : Rs, 12,00 

Subscnption is payable in advance by Bank DratVMO only 
in favour of Association of Indian Universities. New Delhi, 

Advertisement tariff available on request. 

Address Subscr^tions A Enquires fo : 

Publlration and Sale# Dlvislea 

Association of Indian Universities 
AIU House, 16 Comrade Indrajit GapU Marg 
(Kotia Marg). New DelhUllO 002 
Fax ; 01I-23232I3I GRAM : ASINDU 
E-Mall ; alti@dcl2.vsQl.iiet.lB 
Website : bttp://www.aluweb.oi'g 
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CLASSIFIED ADVERTISEMENT 


Shri Sangamubwar Education 
Society's 

SANGAMESHWAR COIXECX 
S(Hj\PIIR 

(Alfflated to Sklvajl University 
Koynpur) 

ADVERTISEMENT 


Applications are invited from 
eligible candidates for the following post. 


Sr 

Mo. 

Destgaatloe 

Total 

Post 

Opea 

Post 

1 

PRINCIPAL 

1 

1 


Mole T 

1. For the post of Principal, Ph D or 
equivalent published work and a 
minimum expcncnce of 10 years (for 
Principal of Reader's grade) or 15 years 
(for Principal of Professor's grade) of 
tetthing /Research in Universities / 
College and other Institutions of 
Higher Education is essential 

2. Educational Qualifications, Pay scales 
and Service Conditions will be as per 
rules of Sbivajt Univeniry. Kolhapur 

3- Those who are already in service 
should q)ply through proper channel 

4. Incomplete application will not be 
enieriained- 

5. Apply giving full particulars wlifala a 
mooch from the date of publication 
of this advertisement to the 
undersigned. 

Place : Solapur 

Date : 22.1.2004 

SECRETARY. 

Sbii Saagamesbwar Edocatlan Society, 
Sangameihwar College, Solapar 


Umvenity of Kadmir 
Srinagar « 6 

NAAC Accredtted Grade 'A' 

Registrar, University of Kashmir 
mviles applications on prescribed form for 
posts of Profciaoea, Rcadcra and 
Lectiren in din'ercnt subjects, Director 
in Academic Staff College, 
|>oeamaatotioo Officer in CCAS. 
Applications should reach office of 
Registry University of Kashmir latest by 


ld'‘2-2004. Detailed advertisement 
Nottces/prcscribed application form is 
available on our website; 
www.kashmirunivmity.net. 

No, PK;KU/836 
Dated. 20-1-2004 

Sd/- 

(Sy. Aabld Hosaaln Musawy) 

Public Relations Officer 


Goarlsbanknr EdMatiM Society's 
SATARAC(HI£GE OF 
PHARMACY SATARA 

Plot No. - 1S39, New Additional 
M J Degaon. Satara 

(Afftliated to Shivaji Univenity, 
Kolhapur) 

WANTED 


Applications are invited from eligible 
candidates for the following posts 


Sr. Dcftpiatloa 
Mo. 

Total 

Potti 

Opro 

Post 

Reserved 

Past 

A Prlacipal 

1 

I 


B Profmor 

(Pbarmacco Uc^ 
CbcoUstry) 1 

1 


C AnistaRt 
Profetsor 

i PhvmaceuOCBl 

2 FT 

1 

((SCKd) 

Cfwmislry 

2. Pharmaceutics 

1 FT 

1 

- 

D Lortwrer 

1 Pharmaceutical 

4 FT 

2 

1 SCOD. 

Chemistry 

2. Phaimaceuucs 

3 FT 

1 

1 ST(ll) 

1 SC(II). 

3 Phannacology 

2 FT 

I 

1 ST(I) 

1 ST fl> 


Motes : 

1) Roman figures m the bracket shows 
the number of times the post has been 
advertised. 

2) SC/ST candidates who are domicile 
outside of Maharashtra State will be 
treated as Open Category candidates. 

3 ) SC/ST candidates are advised tu send a 
copy of their application to I'he 
Dq)uty Registiv. Special Cel), Shivaji 
Univertiiy, Kolhapur - 416 004. 


4) Reservation for female/persons with 
disabilities will be decided by 
appointing authoriiica. 

5) Educational Qualincatimta, Pay Scales 
and Service Condilioni will be u pet 
rules of Shivaji Univmi^ Kolhapur. 
The details regarding educational 
qualifications will be supplied to the 
candidate on requ^t. 

6) Those who arc already in service 
should apply through proper channel. 

7) Incomplete application will not be 
eniertained- 

R) Apply giving full particulajs wrihln • 
meoth from the date of pubheation of 
this idvertiscment to the undenigned. 

Place Saura 

Date 2'7'1>1 2004 

CHAIRMAN 
Prof. M.S. Jagtap 
Geurishankar Cdacallaa Society. 

.Satara 


ATTENTION 

ADVERTISERS 

Advertisers are 
requested to send the 
advertisements for 
publishing in the‘University 
News’ through c-mail : 
aiu@del2.vsnl.net. in. This 
will help in speedy and 
accurate transfer of text. 
The text of the 
advertisanent may be sent 
as an attachment through 
e-mail, preferably in MS 
Word. We solicit your 
cooperation in this regard 
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TAMILNADU VETERINARY AND ANIMAL 
SCIENCES UNIVERSITY, CHENNAI - 51. 

ADVERTISEMENT NO. 1/2004 

Applications are invited in the prescribed form to fill up the following posts of Assistant Professor in the University, 
otal No.of Vacancies : 48 (including 7 backlog vacancies) 



;|. Discipline/Departmant 
lo. 


No.ot regular vacancies No.of backlog vacancies 
with resen/ation virith reservation 


5 GT.SC.MBC/DC.BC.GT 


4 GT.SC.MBC4)C.&C 


4 GT.SC.MBC/DC.BC 


VETERINAHY AND ANIMAL SCIENCES FACULTY; 

Veterinary Anatwny and Histology 1 gt 

Aftimal Qenedcs and Bre^img 1 GT 1 SC 

I Animal Nutrition 3 GT,SC.MBC/DC 

I . Velerktary Cinical Met^ne, Ethics and Juri^dence 2 GT.SC 

D^fy Science 1 GT 

!. Veierinary Animal Husbandry Extension — \ SC 

’ Livestock Production and Management 1 GT ISC 

). Meal Science and Technology 1 GT 

). V^ennaty Parasiioiogy I GT 1 SC 

10. Veiermary Pharmacoic^ and Toxicology 1 GT ISC 

II , Velerma^ Physiology and Bfocfiem^^ 4 GT.SC MBC/DC.BC 

12 . Veterinary Epidemiology and Preventive Medicine 1 GT 

13- Poultry Science I GT 1 SC 

14. Veterinary Surgery and Radiology 1 GT 

15 Animal R^iroduclion Gynaecology and Obstetrics 1 GT 

16 . Orectorate ol Chncs 4 GT.SC,MBC/OC,BC 

Icandidates with baste degree at fi.V.Sc. with Masters degree in Cfnical Subjects viz. 

Veteftnary Cincal Medcine. Ethics and Jurisprudence. Veterinary Surgery and 
Radiology and Ammal Reproduction Gynaecology and Obstetrics can apply) 

17. Dtrecioraie o( Centre lor AntmalProduction Studies $ GT.SC.MBC/DC.BC.GT 

icandidaies with basic degree ol B V.Sc with Masters degree m the subtects ol 

Aramal Genetics and Breeding. AmmaJ Nutrition. Dairy S^nce. Poultry Science. 

Meal Science and Technology. Lrvessodi Production and Management and Animal 
Biotechnology /M.Sc Biotechnology can apply) 

tB. Direciorate ot Centre tor Arumal Health Studies 4 GT.SC.MBC/DC.BC 

(eanddates with basic degree ol B.VSe wiih Masters degree m the subjects of 
Veterinary Parasitology Veterinary Microbiology. Veterinary Pathology. Veterinary 
EpidemrolDgy and Preventive Wedicme and Animal Biotechnotogy / M.Sc Biotechnology 
can apply) 

19 Directorate ol Eitensmn Education 4 GT.SC.MBC/DC.BC 

(candidates possessing M.V.Sc degree in any ol the subiects ol Veterinary / 

Basic Sciences Faculties with base degree ol B.V.Sc except Animal Btoie^nology/ 

M.Sc Biotechnology can apply] 

11, BASIC SCIENCES FACULTY: 

20. Animal Husbandry Econorncs 1 GT 

21 Arwiui Husbandry Statistics and Computer Appicabons 1 GT 1 SC 

[III. FISHERIES SCIENCES FACULTY. 

j 22. Ffihehes Biology l GT 

123. Rsheries Erivironmeni t GT 


I GT • Gerwral Turn. SC - SchetMed Castes. BC • Backward Classes. MBC/OC - Most Backward Classes and Denotitied Communilies. 


I SCALE OF PAY 

I Assistant Professor : Rs. 8000-27&-13500/- 
j QUALIFICATION : 

! A minimum qualification ol Masters degree in the relevant subiecl with atleast 5S% of marks or its equivalent grade and good academic 
records. Ph.O degree holders will ta considered for grant of advarKe increment as per rules. A minimum OGPA of 3.50/4.00 or S.OO/tO.OO 
or its equivalent is essential. PASSING OF NATIONAL ELIGIBILITY TEST (NET) IS MANDATORY. 

For all the posts, basic degree of B.V.Sc. / B.F.Sc. recognised by this University is required. 

Application form and instructions lo candidates can be had from the Registrar. Tamilnadu Veterinary and Animal Scier>ces 
University. Madhavaram Milk Colony, Chennai - 5t by sending a crossi^ Demand Draft for Rs. 50A drawn in favour of "The 
Finance Officer. Tamilnadu Veterinary and Animal Sciences University. Chennai-5l' at any nationalised bank with self addressed 
envelope (3lcm x 13cm} bearing postage stamp to Ihe value of Rs. 15/'- The Demand Draft should be dated nol earlier than 27.01.2004. 
Completed applications should reach the Registrar, Tamilnadu Veterinary and Animal Sciences University, Madhavaram Milk 
Colony, Chennai - 51 before 5.00 P.M. on 27.02.2004. The SC/ST candidates are exerr^ted from payment of app^lion fee on 
production of proper evidence. The candidates should specify in their appli^lion form ’ Application for the post of Assislant Professor”/ 
'Assistant Professor • Backlog vacandes”. 

The candidates those who are willing to serve the University lor not less than a minimum period of three ^ar$ need apply. The 
Candidates selected for the posts ol Assistant Professor by this University should execute a bond lo serve the IJnivarsity for a minimum 
Period of three years; failing which he / she should pay a sum of Hs- 30.000/* (Rupees thirty thousand only). The bond should be executed 
t^fore joining duty. Cut on dale for all qualifications is 31.01.2004. Prool (xerox copies) should be enclosed with the application. 
Date ; 25 *01*2004 

Place: Chennai * 51. REGISTRAR i/c. 
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SUMMER PROGRAMMES 2004 

For University /College Teachers, Principals, Vice-Principals, Heads of Departments/ 
AVardens/Administrators 

Allihabad AgricDltnn InsHhiU DmiiimI Ualvcnlty (AAIDU) & All ladla ■■■tllalt for Huoiid Rnourcc 
Development (AIIHRD) will be organizing the following Summer Programmes during the period March-May 2004. 

Applications are invited: 

1. Training Course in Edncational Leadership Skills: The programme is open to universiiy adminislTalors; college principals/ 
vice-principals and departmental heads who wish to learn innovative skills of administration, human and public relations, leadership 
strategies, institutional planning, siafT motivation etc. The course contents will also include; legal aspects of education, financial 
management, fund-raising skills etc. Dales: 6lh to t4th May 2004 Venue: Bangalore 

2. Professional Development Programme for 'Drdary-levcl Teachers: This course is open to university and college leachers 
in the areas of Arts, Science and Commerce. The progranune will include topics soch as leaching methodologies, evaluation and 
assessment, use of information technology in teaching, management skills, valuc-inculcation. communication skills, library usage 
etc. Dates: 8lh to 14th May 2004 Venae: Bangnlore 

3. Faculty Development Programmes for Teachers of Professional Colleges: These programmes arc open to the leachcrs of 
engineering and medical colleges, management and other technical insiiiuiiom. The contents will include innovative leaching 
techniques, evaluation methodologies, commumcatton skills, use of infonnation lechnology m teaching, legal aspects of professional 
education and carpcK^ic ethics etc. 

3 (a) 2lst to 27th March 2004 Venue: Kochi, Kernia 

3 (b) I6(h to 24th April 2004 Venue: Chennai, Tamil Nadu 

3 (c) 16lh to 22nd May 2004 Venue: Bangalore 

4. Training Programme for Wardens/Assistant Wardcns/Adnitnittrators' of Hostels: This programme is open lo Wardens' 
Assistant Wardens/Administrators of the hostels in educational insliiuiions The course conient.s will include administration and 
management of the hostel, counselling techniques to deal with students on social problems like HIV. A IDS. drug-ahusc. alcoholism, 
fund-raising skills, value-inculcation, adolescent psychology and healthcare etc 

Dates: I6ch to 22ad May 2004 V'enue: Bangalore 

5. National Coafcrencc on Distance EdiKation: The purpose of this conference is to bring together the managers and faculty 
of distance education programmes conducted by universtties''decmed universiiies and their partners in distance education, so a.s to 
facilitate exchange and analysis of common concerns and seanrh for solutions Special aiienlion will be devoted lo quality a,ssurancc 
and improvement of distance educauon This conference will have as resource per.sons c.tpcrts in differcni aspects of distance 
education such as curriculum planning, evaluation and information and communication lechiwlogy. besides reprtseinaiivcs from 
various nationaf'^governmental educational organizations 

Dales: 24th to 30lh May 2004 Vcouc: Baugalere 

6 . National Workshop on Assessmenf and Accredilatiou of UalverjIliei/CoUrge*: This programme has been planned for 
colleges/univcTsilics, which wish to undertake assessment and accreditation The contents will include ihc preparation of sclf-siudy 
report, management of Ihe assessment process and quality ImprovemerH etc The experu in assessment and accreditation will 
facilitate this programme. The interested colleges/instiiutions can nominate one or two senior faculty members 

Dates: 24th to 3(hh May 2004 Vcuuc: Baugalore 

Geueral Information; 

> All the above-mentioned programmes will be held at a convenient college hostels. 

> Each course will have only 35 participants who will be etvollcd on flrst-comc-first-served basis- 

> The participants are expected to meet ihetr travel costs themselves 

> The course fee will include boarding and lodging at the venue, course materials etc. 

> For registration and furtha details, contact: 

Executive Director 

All India Institute for Human Resource Dcvelopmeat (AIIHRD) 

Ecumenical House, 39- Institutional Area 
D-Bloch, Janakpnrl, New Delhi-11058 

Telephone: 011-25506190/25622752/25619570 Fax: 011-2SS55033 Email; aiaclie@nda.vsnl.aet.in 


PirirUAcd by Dr. Sistia Rama Devi Pani, on behalf of the Amodation of ImUao Universities, AlU House, 16 Comrade Indrajil 
Gupta Marg (Kotia Marg), New Delhi-110 002. Grams: ASINDU. Pboaes: 23230059, 23232429. Pax: 011-23232131, 
E-Mail : ata@del2.vanl.net.lB, Website : http://www.aioweb.org 


I4ll Al 


rvihl-l 10028. Tel, 25709084, 25709125 




